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ABSTRACT 


This  paper  developes  a  methodology  to  estimate,  by  Air  Force 
specialty  code,  the  full  steady  state  replacement  cost  for  trained 
Air  Force  personnel.  At  present  the  Air  Force  computes  a 
replacement  cost  based  on  acquisition  through  completion  of  Basic 
Military  Training  and  Technical  School.  Our  Model  extends  these 
costs  by  adding  the  cost  of  on-the-job  training,  to  include  both 
the  loss  of  the  supervisor's  and  trainee's  time,  as  well  as  field 
training  detachment  and  career  development  course  costs.  The  data 
is  taken  from  the  Occupational  Survey  Questionaire  which  is 
administered  on  an  ongoing  basis  and  is  available  from  the  Human 
Resources  Lab  Data  Base. 

Simplifying  assumptions  include  using  average  values  and 
assuming  a  straight  line  approach  to  full  productivity.  All  other 
assumptions  have  been  kept  un  the  conservative  side  (lower  costs). 
The  methodology  can  be  expanded  to  include  the  costs  of 
unanticipated  attrition. 
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INTRODUCTION 


The  question  we  address  in  this  paper  is,  "What  is  the  replacement 
cost  for  fully  trained  Air  Force  personnel?"  To  set  this  problem 
In  an  understandable  context,  we  develop  a  theoretical  model  to 
explain  the  different  costs.  Standard  market  solutions  to  this 
question1  are  generally  not  directly  applicable  because  the  Air 
Force  operates  In  a  non-competitive  legislated  environment.  This 
is  not  to  say  that  market  foroes  do  not  operate  on  the  Air  Force 
(they  certainly  do  in  the  form  of  alternative  employment 
opportunities),  but  only  to  say  that  the  Air  Force  is  constrained 
from  seeking  an  immediate  market  solution  to  the  replacement 
issue.  As  we  shall  see,  this  unique  aspect  of  Air  Force  (Army  and 
Navy)  behavior  produces  additions  to  cost  which  must  be  taken  into 
account  when  estimating  full  replacement  coats. 

MODEL 

Our  starting  point  is  the  standard  economic  "human  capital"  model. 
In  its  most  general  form  this  model  explains  the  fact  that  human 
productivity  is  enhanced  by  training-- Just  as  ordinary 
productivity  is  enhanced  by  capital  machinery.  The  cost  of  the 
training  is  then  paid  back  over  the  period  of  increased 
productivity.  The  model  closely  parallels  the  actions  of  the 
armed  services:  recruits  are  offered  a  four-year  enlistment 
contract  in  return  for  salary,  travel,  training,  and  other 
benefits.  This  contract  is  unique  in  that  the  enlistee  is  forced 
to  remain  in  the  service  under  penalty  of  severe  legal  sanctions. 
For  Air  Force  recruiting  in  particular,  it  appears  that  training 
is  one  of  the  principal  inducements.  For  its  part  the  Air  Force 
agrees  to  this  training  in  the  expectation/hope  that  it  will  be 
able  to  recapture  the  value  of  the  training  either  through  the 
later  years  of  the  recruit's  service  (when  he  has  presumably 
become  fully  productive)  or  through  inducing  the  individual  to 
reenlist  and  enter  career  status. 


^As  for  example,  simply  hiring  personnel  directly  from  the 
civilian  market . 
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When  an  individual  enters  the  servioe  he  may  be  thought  of  as 
having  aero  productivity  or  pure  oost.  Fig  1,  page  3»  shows  the 
oosts  with  a  hypothetical  productivity  line  superimposed  over  the 
oost  line.  In  the  beginning  productivity  is  aero  (or  olose  to 
it)j  it  gradually  rises  until  it  equals  wage  productivity.  Toward 
the  end  of  the  enlistment  period,  productivity  exceeds  wage.  A 
breakdown  of  the  various  costs  is  shown.  The  Initial  cost  (1)  to 
(2)  equals  acquisition  costs  as  given  in  Air  Force  Regulation 
173-13C1  (inoludes  reoruiting,  initial  travel,  olothing  issue, 
baalo  military  training,  formal  training  courses  required  for  a 
specific  air  force  specialty  code  (AFSC),  permanent  o\:  nge  of 
station  (PCS)  costa,  and  pay  and  allowances  while  in  training). 
From  (2)  to  (4)  we  have  on-the-job  training  (OJT)  costs  to  bring 
the  individual  to  a  fully  competent  level.  This  is  defined  as  the 
level  where  no  supervision  is  needed,  and  the  individual  can 
analyze  and  complete  all  standard  Jobs  in  that  AFSC  on  his  own. 
For  the  purpose  of  this  study,  we  used  skill  level  five  as  the 
fully  competent  level.  Both  of  these  times  will  differ  between 
AFSCs  as  well  as  between  individuals.  The  model  will  segregate  by 
world  wide  AFSC  and  use  an  average  individual. 

OJT  has  two  components:  the  foregone  produotlvity  of  the 

supervisors  who  conduct  the  training  and  the  time  of  the 
supervisees  as  they  engage  in  the  training.  In  Fig  1,  page  3,  the 
cost  of  supervisees  is  shown  as  productivity  below  wage.  The 
calculation  of  OJT  costs  per  member  is  somewhat  cumbersome  and  is 
outlined  in  detail  in  Appendix  A.  Basically  the  costs  are 
calculated  as:  (1)  average  value,  as  measured  by  wage  rate,  of 

supervisor's  time  spent  training  new  members  divided  by  the  number 
of  trainees,  plus  (2)  average  salary  of  trainees  times  the  percent 
of  time  spent  on  training.  These  monthly  costs  are  then  summed 
over  the  months  to  upgrade  for  the  respective  AFSCs.  In  addition, 
the  per  person  cost  of  field  training  detachments  (FTD)  and  Career 
Development  courses  (CDC)  are  added  to  the  total.  The  data  is 
taken  from  the  Occupational  Survey  Questionnaire  which  Is 
ministered  on  an  ongoing  basis. 


2 


(1) 


TIME 


=  COST 

=PRODUCTI VITY 


TIME 

PERIOD 

COST 

PRODUCTIVITY 

(1) 

TO 

(2) 

WAGE  &  COST  OF  BMT 

&  TECHNICAL  SCHOOL 

ZERO 

(2) 

TO 

(3) 

WAGE  AND  OJT 

GRADUALLY  INCREASING 

TOWARD  AVERAGE  WAGE 

(3) 

TO 

<!») 

WAGE  AND  OJT 

INCREASES  ABOVE  WAGE 

(H> 

TO 

(5) 

WAGE 

FULLY  TRAINED:  EQUAL 

OR  GREATER  THAN  WAGE 

TO 

RATE 

FIGURE  1 


3 


I 

I 

I 


p 


a 


s 

* 

4 

k 

! 


I 

I 

< 

* 

' 

i 

| 


The  final  portion  of  Fig  1  ia  tb«  amount  of  tima  tha  individual  ia 
fully  productive  (again,  this  will  vary  for  different  AFSCa).  The 
aodel  aaauaes  that  this  ia  the  high  productivity  pay-baok  period 
for  the  earlier  training  expenses.  Evidenoe  for  this  assumption 
is  widespread!  promotion,  reenlistaent  pay,  and  oooasion&l  skill 
bonuses  all  ooour  at  this  point  and  lndioate  a  desire  to  retain 
the  productive  individual.  (Reoall  that  this  tine  ooinoides  with 
the  end  of  the  enlistaent  and  is  the  first  tiae  the  individual  is 
free  to  leave.) 

In  a  ooapetitive  market,  we  assume  that  an  individual  is  receiving 
a  wage  roughly  equal  to  his  productivity.  If  he  ohooses  to  leave, 
then  an  employer  oan  ordinarily  replaoe  him  by  offering  the  same 
(or  slightly  higher)  wage  to  another  person  of  ooaparable  ability. 
This  is  not  the  oaae  for  the  armed  services.2 * 4  What  we  have  is  an 
institutional  constraint  whioh  is  similar  to  rationing  in  an  open 
market.  Custom  and  a  large  amount  of  military  speolfic  training 
diotate  that  the  servioes  hire  only  at  the  entry  point;  this  means 
that  when  an  individual  does  not  reenlist,  he  generally  is 
replaced  with  a  rearult  with  no  training»~rormal  or  otherwise.  A 
graphical  example  will  make  this  olear. 

Consider  Fig  2,  page  5.  The  curves  on  the  graph  are  oalled 
Isoquants  and  show  various  combinations  of  variable  Inputs 
(experienced  and  Inexperienced  personnel)  that  oan  be  used  to 
produoe  a  given  level  of  output,  in  this  case  defense 
preparedness.  The  higher  the  ourve  the  higher  the  level  of 
preparedness.  The  Air  Force  budget  line  shows  the  various 
combinations  of  personnel  that  can  be  hired  given  the  funds  that 
are  available. 


2 

Although  prior  service  individuals  are  available,  evidence 
indicates  that  they  form  an  extremely  small  percentage  of  new 
acquisitions.  Many  of  them  must  also  be  retrained  in  the  new 
APSC;  thus,  the  only  training  costs  which  are  avoided  are  those 
for  basic  military  training.  Retraining  within  the  military  from 
an  overage  AFSC  has  this  same  problem.  Moreover,  these 
individuals  must  also  be  paid  a  higher  salary  while  learning 
(although  they  may  in  faot  be  faster  learners  because  of 
experience)  . 
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The  Air  Foroe  would  "ilka”  to  be  at  the  optimua  nix  of  experienced 
end  lnaxper ienoed  airmen  (l.e.,  the  ooabination  that  results  in 
the  highest  level  of  preparedness  given  the  constraint  of  the 
budget-labeled  optimum  on  fig.  2,  page  5).  More  likely  the  Air 
Foroe  is  operating  at  point  (1)  with  a  larger  aix  of  inexperienoed 
vs.  experienced  personnel.  The  reason  for  this  is  that,  unlike  a 
market  competitor,  the  Air  Foroe  can  only  move  in  the  direction  of 
replacing  experienced  with  inexperienced  personnel,  since  they 
can't  hire  a  trained  individual  but  can  only  recruit  a  basic 
airaan . 

Now  consider  Fig  3,  page  7.  Assume  that  the  Air  Force  starts  at 
point  A  with  the  number  of  experienced  and  inexperienced  members 
shown  and  achieving  defense  preparedness  level  LI.  Suppose  that 
a  sizable  number  of  experienced  individuals  do  not  reenlist 
( unanticipated  attrition).  The  Air  Force  drops  to  a  lower  level 
of  preparedness  designated  by  point  B.  The  Air  Force  then  raises 
enlistment  goals  replacing  experienced  with  Inexperienced 
personnel.  This  results  in  higher  productivity--a  move  to  the 
right  in  Fig  3i  but  not  all  the  way  back  to  the  old  level  of 
preparedness .  Clearly,  this  is  a  coat  and  it  can  be  measured  in 
dollar  terms  by  the  distance  between  the  original  level  and  the 
new  lower  level  of  preparedness  (distance  (1)  to  (2)  in  Fig  3.) 
Suppose,  however,  that  the  Air  Force  drops  all  the  way  to  point  C 
in  Fig  3.  Now  the  Air  Force  has  reached  the  "ridge  line"  for  the 
productivity  curves.  What  this  means  is  that  there  are  so  many 
inexperienced  personnel  on  board  that  unless  more  experienced 
personnel  are  hired  (along  with  new  inexperienced  personnel)  there 
will  be  a  further  dro£  in  productivity.  Vhe  explanation  is 
simple:  experienced  people  have  to  take  so  much  time  from  their 
other  duties  to  train  inexperienced  people  that  overall 
productivity  drops.  Experienced  people  are  not  available  so  the 
only  option  left  Is  to  continue  to  hire  inexperienced  people  and 
accept  the  further  drop  in  productivity.  This  extra  drop  is  shown 
by  (3)  to  (4).  Gradually  the  inexperienced  people  will  be 
trained  and  productivity  will  rise,  but  in  the  meantime  the  cost 
must  be  borne. 
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RIDGE  LINE 


AF  BUDGET 


INEXPERIENCE 


A  TO  B  s  ABOVE  THE  RIDGE  LINE,  A  LOSS  OF  EXPERIENCE  CAN  BE 
PARTIALLY  OFFSET  BY  A  GAIN  IN  INEXPERIENCE. 

A  TO  C  :  BELOW  THE  RIDGE  LINE,  REPLACING  EXPERIENCE  WITH 
INEXPERIENCE  RESULTS  IN  A  FURTHER  DROP  IN  OUTPUT. 


FIGURE  3 
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Table  1,  page  9,  gives  a  tabular  representation  of  how  the  oore 
noraal  cost  (1)  to  (2)  nay  actually  be  calculated.  As  Table  1 
makes  clear,  it  is  the  unanticipated  attrition  (loss  of 
experienced  personnel)  together  with  the  time  structure  of  hiring 
and  training  that  give  rise  to  the  cost.  In  the  example, 
progression  from  enlistment  to  training  and  on  to  the  fully 
productive  years  results  in  a  steady  state  with  90  personnel  in 
BMT  and  technical  school  and  80  undergoing  OJT.  With  the 
reenlistment  shook  of  only  25$  retained  vs  the  normal  50 i,  there 
is  a  need  to  replace  20  fully  trained  air  force  members.  Since  we 
can't  hire  from  the  trained  civilian  pool,  we  have  to  wait  four 
time  periods  as  the  newly  enlisted  member  works  his  or  her  way 
through  the  training  process.  Note  the  oiroled  "bulge"  in  the 
training  phase  as  these  new  members  who  enter  in  period  2  finally 
become  trained  in  period  5.  Over  these  four  periods  we  experience 
an  additional  cost  of  *43  BMT  and  technical  shool  enrollments  plus 
40  OJT  trainees  above  the  normal  load.  The  cost  in  this  case 
would  be  43  times  the  cost  of  BMT  and  technical  school  plus  40 
times  the  OJT  cost  for  a  given  AFSC.  It  should  be  noted  that  the 
value  aslculated  will  be  a  minimum  cost  since  the  OJT  cost  figures 
are  steady  state.  If  the  unanticipated  attrition  is  large  enough 
to  bias  the  time  spent  by  supervisors  in  training  upward  and  the 
peroent  of  time  trainees  are  productive  downward,  the  costs  would 
even  be  higher. 3  The  abnormal  and  excessive  costs  associated  with 
(3)  to  (4)  are  unusual  but  not  without  precedentJ  in  the  1978 
time  frame,  ahips  were  unable  to  put  to  sea  and  aircraft  were  not 
maintained  due  to  lack  of  experienced  personnel.  Our  model  does 
not  oover  this  type  of  additional  cost  although  it  could  be 
extended.  For  example,  If  aircraft  do  not  launch  due  to  lack  of 
trained  maintanoe  person  ,  we  could  "oharge"  OJT  with  the  lost 
value  to  national  defence  of  those  lost  softies. 

^  Using  an  attrition  model  developed  by  the  Human  Resources  Lab 
(HRL)  for  actual  attrition  in  the  426X2  career  field,  we 
calculated  that  a  10$  drop  in  reenlistment  from  historical  rates 
(40$)  will  give  an  added  cost  of  $2.7M.  The  HRL  model,  together 
with  our  methodology,  could  be  used  to  calculate  both  a  desired 
average  attrition  rate  for  each  AFSC  and  the  actual  costs  which 
might  arise  from  unanticipated  attrition. 
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RESULTS 

We  hare  developed  a  ooaputer  program  to  eatiaate  the  steady  state 
OJt  oosts  for  any  given  AFSC.  Entering  arguaents  are  the  various 
tiaaa  (psroent  of  tlae  trainee  is  productive,  amount  of  time 
supervisor  spends  on  training,  months  to  upgrade,  eto.)  together 
with  the  wage  structure  and  oosts  assooiated  with  acquisition, 
FTD,  and  CDC  for  that  AFSC.  Output  is  the  estimated  full  cost  for 
replaoeaent  per  aember  for  the  AFSC.  Table  2  page  11  givea  the 
total  ooat  values  for  the  AFSCs  for  whloh  we  have  data;  these 
oosts  are  the  "steady  state"  oosts  for  the  AFSCs.  Appendix  D 
gives  abbreviated  computer  printouts  lor  the  major  oosts 
assooiated  with  these  AFSCs. 

In  order  to  validate  our  model  we  oompared  it  with  earlier  work 
done  in  this  field.  The  only  oomparable  study  we  oould  find  was 
the  CONSAD  Research  Corporation  effort  completed  in  1978.  This 
study  computed  the  oosts  for  two  AFSCs.  One  of  these  (291X0)  was 
one  for  whloh  we  had  data.  Appendix  C  gives  a  oompariaon  of  our 
figures  and  CONSAD.  The  oosts  are  quite  dose.  This  is 
reassuring  since  both  studies  used  essentially  the  same  approaoh 
in  terms  of  attempting  to  measure  foregone  productivity  of  both 
trainers  and  trainees.  The  CONSAD  report  also  attempted  to 
measure  many  other  administrative  oosts  whloh  we  have  essentially 
ignored.  On  the  other  hand,  we  have  inoluded  the  FTD  oosts  which 
were  not  Inoluded  in  the  CONSAD  report. 
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Total  Training  Coats  by  Air  Force  Specialty  Code  (AFSC) 


AFSC  Title  Cos  t  * 


233X0 

Continuous  Photoproceasor  Spec 

20594.87 

291X0 

Telecommunications  Operations  Spec 

18158.65 

304X1 

Navigation  Aids  Equipment  Spec 

34140.68 

305x4 

Elect  Comp/SWG  Sys  Spec 

29213.10 

306X0 

Electronic  Commun lea t ions /Cry p to  Equip  Sys 

30711.93 

306X1 

Electronic  Mechanic  Como/Crypto  Equip  Sys 

25556.65 

306X2 

Telecommunications  Sys/Kquip  Malnt  Spec 

.23862.00 

325X1 

Avionic  Inst  Sys  Spec 

25538.41 

326X3A  ,B 

Integrnt  Avion  EW  Equip  Spec 

327  15.53»* 

326XU,B,C 

Integrat  Avion  Computer  Spec 

30530.  ie»» 

326X5 A  ,  B 

Integrat  Avion  Manual  TS/C 

34692 . 4 1 •• 

326X6  A , B , C 

Integrat  Avion  Inat/Flt  Cont 

28853. 64«« 

326X7A,B,C 

Integrat  Avion  Comm/Nav/Pen 

39407. 69*» 

326X8A , B , C 

Avion  Comm  Spec 

34617-67** 

328X0 

Avion  Nav  Sys  Spec 

26442.23 

328X1 

Avion  Nav  Sys  Spec 

25145.07 

328X4 

Avion  Inertial  A  Radar  Nav  Sys 

36339.95 

423X0 

Aircraft  Elec  Sys  Spec 

27150.45 

423X1 

Aircraft  Environ  Sys 

22159.58 

423X4 

Aircraft  Pnev  Sys 

21572.88 

426X2 

Jet  Engine  Mechanic 

21205.06 

426X3 

Turboprop  Propulsion  Mechanic 

20745.23 

427X3 

Fabrication  Parachute  Spec 

22319.94 

445X0 

Missile  Facility  Speo 

25327.73 

811X0 

Security  Specialist 

16456.80 

811X2 

Law  Enforcement  Specialist 

20607.73 

982X0 

Dental  Laboratory  Spec 

26546.03 

•For  a  complete  breakdown  of  costa  see  appendix  D 
••These  figures  are  an  average  across  the  A,B,C  breakdown 


Table  2 


SUMMARY 


In  summary  we  have  developed  a  methodology  to  estimate,  by  APSC, 
full  steady  state  replacement  costs  for  trained  Air  Force 
personnel.  Simplifying  assumptions  include  using  average  values 
and  assuming  a  straight  line  approach  to  full  productivity.  We 
feel  that  these  assumption  will  not  give  badly  biased  cost 
estimates.  All  other  assumptions  have  been  kept  on  the 
conservative  side  (lower  oosts).  The  methodology  oan  be  expanded 
to  include  the  oosts  of  unanticipated  attrition. 
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Appendix  A 


COST  COMPUTATION 

The  cost  of  training  for  a  given  AFSC  has  three  major  components: 

a.  Formal  training  costs,  including  the  cost  of  Basic  Military 
Training  and  technical  schools 

b.  On-the-job  training  costs,  including  the  costs  of  trainers 
and  supervisors,  and  the  lost  productivity  costs  of  the 
trainees 

c.  The  costs  of  Field  Training  Detachments  ( FTD )  and  the  oosts 
of  Career  Development  courses  (CDC) 


1.  Formal  Training: 

a.  Basic  Military  Training:  Air  training  command  computes  a 

male  and  a  female  average  cost  per  graduate.  These  costs  were 
combined  as  a  weighted  average.  The  cost  includes  acquisition 
costs,  trainee  pay  and  allowances,  trainee  PCS  costs,  and  cost 
of  operation  and  personnel.  The  pay  scale  used  1;  the  at-  ^rd 
composite  pay  scale. 

b.  Technics]  School  Costs:  Al’C  also  computes  the  o.  .  per 

graduate  of  each  technical  school.  The  cost  includes  trainee 
PCS,  trainee  pay  and  allowances,  and  costs  of  operation  and 

personnel . 

2.  On-the-Job  Training: 

a.  Currently,  there  is  no  computation  made  of  the  costs  of 

on-the-job  training. 

b.  The  Occupational  Measurement  Center  (OMC)  survey  data  was 
analyzed  to  estimate  the  oosts  of  OJT. 

c.  The  Occupational  Measurement  Center  surveys  members  of  each 

AFSC  with  a  list  of  taeks  related  to  the  particular  AFSC, 

general  tasks,  and  background  data.  The  survey  identifies 
tasks  that  are  currently  performed  and  then  rank  orders  the 
tasks  according  to  the  relative  amount  of  time  spent  on  each 
task,  using  the  following  scale: 

1.  Very  small  amount 

2.  Much  below  average 

3.  Below  average 

4 .  Slightly  below  average 

5.  About  average 

6.  Slightly  above  average 
Above  average 

8.  Muc*-  above  average 

9.  Very  large  amount 
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Tb«  occupational  ieaaur«a«at  oenter  noraalizes  these  rankings  Into  a 
tiae  spent  on  eaoh  task.  The  OMC  reports  the  tiae  spent  by  aajor 
category  and  by  individual  tasks,  in  descending  order  of  tiae  spent, 
averaged  over  all  aeabers  of  the  APSC  skill  level.  The  standard 
reporting  of  the  inforaation  la  in  the  following  foraati 

1 .  Task 

2.  Percent  of  all  aeabers  performing  the  task 

3.  Average  percent  of  tiae  spent  by  aeabers  performing  the 

task 

4.  Average  perc  t  of  tiae  spent  by  all  aeabers  on  the  task 

5.  Cumulative  s\.  -  of  average  percent  tiae  spent  by 
all  aeabers1 

The  following  aetbodology  was  followed  to  oonvert  average  percent  of 
tiae  to  total  aaounts  of  tiae  and  then  to  amounts  of  time  per 
trainee . 

Step  It  Multiply  the  total  nuaber  of  individuals  in  the  AFSC 
skill  level  by  the  peroent  of  the  AFSC  who  perform  the  task. 
The  result  is  the  nuaber  of  individuals  who  perform  the  task. 

Step  2t  Multiply  the  nuaber  of  individuals  who  perform  the 
task  by  the  peroent  of  tiae  (tiae  is  measured  as  a  *  of  a 
aonth)  spent  by  the  aeabers  performing  the  task.  The  ri  wit  is 
an  amount  of  tiae  expressed  in  terms  of  man-months;  this  Is 
the  total  amount  of  tiae  spent  or  eaoh  task  by  all  members  of 
the  AFSC. 

Step  3<  Classify  all  tasks  as  el.  sr  completely  0  related, 
coapletely  non-OJT  related,  or  partially  OJT  relate...  Assume 
unolassif led  tiae  is  not  OJT  related.  (See  Appendix  B» ) 

Step  4i  Sue  eaoh  of  the  three  oategories  above.  Note  that  the 
sua  of  the  three  categories  do  not  add  to  the  total  amount  of 
tiae  spent  on  training,  as  date  lined  by  the  major  category 
"Training."  (See  Footnote  1.) 

Step  5:  Assume  that  partially  related  OJT  time  is  divided 
between  OJT  and  non-OJT  tasks  in  the  sane  proportion  as 
Identified  OJT  time  is  to  total  time  (less  the  partial  OJT  time 
under  consideration).  Multiply  the  aaount  of  time  devoted  to 
partial  OJT  tasks  by  the  ratio  of  OJT  time  to  total  time  minus 
the  partial  OJT  time. 


The  cumulative  sua  of  average  peroent  time  is  very  close 
to  100%;  the  individual  tasks  within  a  category,  such  as 
Training,  do  not  add  to  the  total  amount  of  time  spent  on  that 
oategory  because  numerous  tasks  that  involve  snail  collective 
aaounts  of  tiae,  even  though  they  may  represent  a  large 
proportion  of  time  by  an  individual,  are  not  included  in  the 
overall  listing. 
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Step  6:  Total  time  devoted  to  OJT  by  &  supervisor  of  a 
particular  skill  level  ia  the  sum  of  the  identified  OJT  tasks 
and  the  partial  OJT  time  that  ia  allocated  to  OJT. 

Step  7:  To  determine  the  amount  of  time  spent  on  each  trainee, 
divide  the  total  amount  of  time  (in  man-months)  by  the  total 
number  of  trainees.  For  skill  levels  3  and  5  supervisors,  this 
is  the  number  of  3  levels.  For  skill  level  7  auperviaora,  this 
is  the  number  of  3  levels  and  the  number  of  5  levels,  in  the 
grade  of  E-5  and  above. 

Step  8;  Determine  the  average  grade  of  each  skill  level  from 
the  background  data. 

Step  9:  Determine  the  average  salary  of  each  supervisory  skill 
level  by  using  the  highest  full  pay  level  and  a  percentage  of 
the  difference  between  the  highest  and  the  next  pay  soale  (Ex 
3.25  is  the  E-3  salary  plus  .25  of  the  difference  between  the 
E-3  and  E-4  salary). 

Step  10s  Multiply  the  average  salary  for  eaoh  supervisory 
-  Ill  level  times  man-months  used  on  OJT  supervision  for  that 
kill  level.  This  is  the  monthly  cost  for  supervision  at  eaoh 
skill  level.  Since  we  have  assumed  that  supervisors  (i.e., 
those  past  the  training  stage)  are  paid  less  than  their 

productivity  in  order  to  pay  back  their  training  coats,  this 
would  be  the  minimum  oost  for  supervision. 

Step  11:  Multiply  the  average  monthly  cost  of  supervision  at 
each  akill  level  by  the  number  of  months  required  to  upgrade 

from  the  three  to  the  five  level.  This  is  the  ooat  of  OJT 
supervision,  administration,  and  training. 

Step  12:  Determine  the  value  of  lost  productivity  of  the 

trainee  by  estimating  the  percentage  of  time  used  In  training. 
Assume  that  the  rate  at  whloh  a  new  skill  level  3  acquires 

productivity  in  can  be  approximated  by  a  straight  line 

function.  The  simplest  approximation  would  have  the 

productivity  line  crossing  the  average  wage  halfway  through  the 
OJT  period,  or  (on  average)  half  productive  time  and  half 
training  time.  Prior  surveys  and  supervisor  opinion  indicate 
that  productivity  rises  at  a  faster  rate  than  this;  therefore, 
we  assume  that  the  productivity  line  cresses  the  wage  axis  40 
percent  of  the  way  through  the  OJT  period.  This  means  that  we 
have  (on  average)  60  percent  productive  time  and  40  percent 
training  time. 

Step  13:  Multiply  the  average  percent  of  training  time  by  the 
average  salary  for  the  skill  level  3.  This  is  the  average 
value  of  time  lost  to  training  each  month. 

Step  14*  Multiply  the  monthly  lost  productivity  by  the  number 
of  months  required  to  upgrade  to  the  5  level.  The  result  is 
the  total  value  of  lost  productivity  of  the  trainee. 


J* 


Step  15*  Total  OJT  costs  are  the  sua  of  the  lost  productivity 
and  the  supervisor'#  oost  at  the  3,  5,  and  7  levels. 


i 

( 
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3.  Career  Developaent  Courses* 

a.  As  part  of  the  OJT  process,  a  oareer  developaent  oourse 
(CDC)  is  taken  by  oorreapondenoe . 

b.  The  oost  estiaate  for  the  CDC  oonsisted  of  an  average 
adalniatration  oost,  as  deterained  by  the  SCI,  and  a  proxy  for 
presenting  and  developaent  oosts.  CDC'a  oan  be  purohased  by 
DOD  oustoaera  at  a  prioe  that  oovers  printing  coats;  non-DOD 
ouatoaers  are  charged  approximately  four  to  five  tiaea  aa  auoh. 
This  latter  figure  is  used  aa  a  proxy  in  that  it  oovers 
printing  oost  and  has  approxiaately  80S  remaining  that  oan  be 
attributed  to  developaent  and  updating  of  CDC'a. 

4,  Field  Training  Detaohaent  (FTD)  Costa 

FTD's  conduct  systeas  oourses  for  alroraft  and  mlaaile  maintenance 
and  aircrew  personnel  at  selected  bases  of  the  operating  ooamands. 
They  give  on-site  training  servioea  by  aeans  of  peraanently  or 
teaporarily  assigned  instructors  and  aobile  training  sets  (MTS) 
equipment.  The  training  is  designed  for  the  ayatea  assigned  to  the 
base  on  which  the  PTD  la  looated.  FTDs  use  locations  suoh  aa  flight 
line  and  maintenance  shops  in  addition  to  olassroooas  to  give 
instruction.  Instruction  aay  also  include  other  training  within  FTD 
capabilities  as  may  be  necessary  to  seat  the  requlreaents  of  the 
using  activity. 

In  the  literature  aearah  we  notloed  that  FTD  ooata  associated  with 
on-the-job  (OJT)  aostlng  were  never  addressed.  However,  having  user 
experience,  we  felt  that  FTD  ooata  were  significant  when  computing 
total  training  coat  per  individual,  particularly  in  the  aircraft  and 
aiaslle  maintenance  AFSCs.  Data  used  to  compute  FTD  oosts  case  from 
the  3785th  Field  Training  Wing,  Sheppard  APB ,  TX;  APR  50-5,  which 
provided  a  listing  of  FTD  courses  by  AFSC;  and  APR  173-13  which 
provided  entitlement  figures  by  grade  for  officers,  enlisted,  and 
oivillan  personnel  assigned  to  FTD.  FY84  dollars  were  used  in 
calculating  entitleaent  pay  and  the  only  capital  equipment  used  in 
cost  computation  was  MTS  equipment  depreciated  over-  10  years  using  a 
straight  line  method.  The  following  methodology  was  used  in 
computing  FTD  costa  per  individual  per  AFSC: 

Step  1*  Multiply  the  assigned  officers,  enlisted,  and 
civilians  by  their  respective  entitlement  pay  (numbers 
contained  in  APR  173-1,  Tables  3-3  and  1-  )  and  then  sum  them 
to  arrive  at  total  pay  for  assign*  perso  nel. 
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Step  2t  Sub  FY84  Budget  for  3785th  Field  Training  Wing 


a . 

TDY  Per  Diem 

b. 

TDY  Travel 

c . 

Supplies 

d. 

Equipment 

e . 

Factory  Training 

Step  3i 
above ) 

Coapute  annual  depreciated 

cost 

of  MTS  equipment  ("d" 

Step  4:  Sub  oost  totals  from  Steps 
total  costs  for  PY84. 

One , 

Two,  and  Three  to  get 

Step  5:  Divide  Step  4  total  cost  figure  by  the  annual  number 
of  graduates  from  all  FTD  courses  to  arrive  at  an  PTD  oont  per 
graduate . 

Step  6:  Multiply  the  FTD  coat  per  graduate  times  the  average 
number  of  classes  a  skill  level  three  may  attend  by  AFSC  to 
arrive  at  FTD  cost  per  skill  level  three  per  AFSC. 

(Average  number  of  olasses  attended  by  skill  level  three  in 
upgrade  training  to  five  level  oomputed  from  course  listing  by 
weapon  systems  by  AFSC  contained  in  Chapter  Six,  AFR  50-5.) 


17 


***** 


Appendix  B 

CLASSIFICATION  OF  TRAINING 


OJT  RELATED  TRAINING  TASK 
Conduct  OJT 

Counsel  Trainees  on  Training  Progress 
Evaluate  OJT  Trainees/Trainees  or  Trainers 
Determine  OJT  Training  Requirements 
Plan  OJT 

Assign  On-the-Job  Training  (OJT)  Trainers 
Direct  or  Implement  OJT  Programs 


PARTIALLY  OJT  RELATED  TRAINING  TASK 

Maintain  Training  Records,  Charts,  or  Graphs 
Administer  Tests 

Demonstrate  How  to  Locate  Technical  Information 
Evaluate  Training  Methods  or  Techniques 
Conduct  Training  Conferences  or  Briefings 
Score  Tests 
Write  Test  Questions 

Procure  Training  Aids,  Space,  or  Equipment 
Review  Unit  or  Section  Training  Status 
Develop/Prepare  Lesson  Plans 
Prepare  Training  Schedules 
Maintain  Training  Equipment 

Write  Justifications  for  Training  Aids,  Space,  or  Equipment 

Write  Training  Reports 

Maintain  Study  Reference  Files 

Develop  Training  Aids 

Evaluate  Training  Materials 

Maintain  Study  Reference  Files 

NON-OJT  RELATED  TRAINING  TASK 

Develop  Communications  Customer  Education  Programs 

Direct  or  Implement  Training  Programs  Other  than  OJT 

Evaluate  Maintenance  Training  Programs 

Act  as  Unit  or  Staff  Level  Training  Advisor 

Evaluate  Progress  of  Resident  Course /Classroom  Students 

Determine  Resident  Course  Training  Requirements 

Conduct  Resident  Course/Classroom  Training 

Write  Job  Proficiency  Guides 

Develop  Resident  Course  or  Career  Development  Course  (CDC) 
Curriculum  Materials 
Conduct  Safety  Training 
Conduct  Security  Training 

Conduct  Communications  Customer  Education  Programs 
Conduct  Communications  Security  Education  Programs 
Select  Individuals  for  Specialized  Training 
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Appendix  C 


COMPARISON  OF  OJT  COST  COMPUTATION  FOR  AFSC  291X0, 
TELECOMMUNICATION  OPERATIONS  SPECIALIST 


CATEGORY 

LOST  PRODUCTIVITY 

NUMBER  OF  MONTHS  TO  UPGRADE 

MONTHLY  VALUE  OF  TIME  LOST  TO  TRAINING 

TOTAL  VALUE  OF  TIME  LOST 

OJT  SUPERVISION/ADMIN 

TOTAL  OJT  COST 


FY84 
CONSAD 
38. 1* 

7.9 

573.62 
4531.60 
1 394 . 4 1 
5926.01 


Dollars 

USAFA 

40* 

9 

743.08 

6687.72 

1925.93 

8613-65 


Note  1:  Data  from  CONSAD  study  was  based  on  a  sample  using  25* 
of  trainee  time  as  training  time;  however,  estimated  average  time 
was  36.1*.  Therefore,  the  coat  of  time  lost  to  training  was 
adjusted  upward  by  a  factor  of  1.524  (38.1J/25S) 

Note  2:  Data  from  CONSAD  study  was  from  1976  and  was  converted 
to  1984  dollars  by  multiplying  by(1/.550):  IAW  AFR  173-13  and  AFR 
173-2. 
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;.<■ 


1  A  A-  *  c  T 

112 

c 

2  0  5  A  4 ,  87 


-  "FEE  IN  L  0 L  .  A’i  I  C  N  ,  A  F  S  C  s  1.  7  7  . 

D.'T.-.  II  FOS  F?  34 

.-ICE  I  I.  7  A  “EL  FAY  ?  ALF  N  IT  H  FCS:  I  N  I  LN  LEE  RETIREME".* 


>  t«  2  FCS 


F  ’ .  I  L  L 

* 1  V'  . 

T  :iT  E" 
It’.  I ■■ 


n  ;r..u 
G  F  r  _•  L 


A  V  E  R  A  0 1 
SALARY 


NUM2ER 
IN  j.Z  V  EL 


T  h  R  t.  •' 
F  !  V  E 


Ti  -  devc  t;  :: 

r.  ~  t  t 

-  T  <_ 


h.  *1  .  J  l 


TOT  OJT 


c  L  .  4 


: ;  i’ 


j ? o  face 
LEFT  ENT' 


E  THREE  LEE  I 
CAR’  VilL-O?  F.r  :  V  .  L'JRFE  NJM2EF 

•*  ■-  I  L  I  ~  T 

NL'MELF.  OF  FI  ELL-  TRAIN  PET  .  OVFM- 
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^4M4x4K&^k«iu£i.ywjk^uiV,<>.i 


fctxYxYn.-R.'f  c.LY  o  oo’i.-\.'Wo\  Yt/* 


_v 4.-  o  ■  ,Y»_Y a,-  \.-.'x*L 


ACCELERATED  FAY  SCALE  WITH  PCS 


INCLUDES  RETIREMENT  AND  PCS 


291xv  TELECOMMUNICATIONS  OPERATIONS  SPECIALIST 

TOTAL  COST  SUMMARY  FOR  AFSC  2? lx-'. 


TECHNICAL  SCHOOL  COST  ■  I'K  1UDES  A  ?U  1  S  l  T I  ON , 

BASIC  MILITARY  TRAINING.  nNC  PCS  COSTS)  7733 


CJT  COSTS 

LOST  PRODUCTIVITY  CF  THE  THREE  LEVEL 
AVERAGE  PERCENT  TIME  THREE  LEVELS  TRAIL- 
AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME 
THREE  LEVEL  CJT  SUPERVISION 


o687. 725 
-•  0 

*’43.  0806 
77  70613 


FIVE  LEVEL  CJT  SUPERVISION 
’SEVEN  LEVEL  CJT  SUPERVISION 
TOTAL  COST  CF  OJT  SUPERVISION 
TOTAL  COST  Cl  OJT 


1051. 7B8 
796, 4306 
1 925. 925 


COST  OF  CD'. 
COST  OF 

'  NUMBER  29130 

0  FTD  AT 

602 

lb! 

0 

TOTAL  COST 

CF  TRAININ'!  FOK  A  FIVE  LEVEL 

1 9  i  A  0 

1315 

DATA 

use:  in 

COMFUTA'i  ION. 

AFSC: 

29 1x0 

DATA 

IS  FOP 

r  7 

84 

ACCEL 

EFA'EP 

FAY  SCALE  WITH 

FCS:  INCLUDE 

C 

RETIREMENT 

ALL  F 

■:s 

SKILL 

AVER  A  j  E 

AVERAGE 

NUMBER 

LEVEL 

1  ?  FADE 

S  ALARY 

IM 

1  LEVEL 

three 

3. 1551 

1857. 701 

421 

five 

-  .  2  o  '■  t 

LI  95. 4  1 ~ 

15  81 

Stv-  n 

5.  39-s*’ 

2893. 36 4 

579- 

SKILL 

NAN  MONTHS  D 

E’.'T TED  TO: 

LEVEL 

TNG  TOTAL 

OJT  IDEM 

PART  OJT 

TOT 

OJT 

t  h e  ~ 

*t  .  •  , 

1 .  45 

- 7 

X  •  «_  -/ 

X 

.  95 66 ’*6 

f  1  V  <i 

K  ^  i( 

14.  35 

2' v .  3 

- 

; ,  i  \j  4  6 

7:  •z  V  v  i'l 

^  r- 

1  6 . 

1  0  .  »!•  ; 

- 

?  .  -  ;  .  ■  2 

FT  I)  N.  2 

j  ir.i- 

C  f  T  I  V 

*"•  :  8  V 

iv e  r “  ’ 

’?•**"  '  I  ’  *  ? 

V 

r-V“Fr.0‘2  / 

r-  .1:,,  ::\  z.  TrO-.SE  level?  vh  a.;: 

-t  - 

.  i  '  V  K 

■  -L.  f  :  i  us  .y  rv.  mder 

r.  -  x  3 

C  7  ~  c  •; 

M  8  u  "  i  F  ; 

P  i  F 1. 1  TRAIN  IE.  CJUHvEC 

1  :2 

• ;  w  ^  “*  r  f 

SI  I'L  IP"!.  C,  •  .  OR  AT  vVH 

r*  *  c 
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ACCELERATED  FAY  SCALE  WITH  PCS 


INCLUDES  RETIREMENT  AND  PCS 


305 :t 4  Elect  Camp  SNC-  Sys  Spec 

TOTAL  COST  SUMMARY  FOR  AFSC  305>> 


TECHNICAL  SCHOOL  COST  :  INCLUDES  AOUISITION, 
BASIC  MILITARY  TRAINING,  AND  PCS  COSTS' 


1  A  553 


OJT  COSTS  . 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL  104-30.  OB 

AVERAGE  FERCEHT  TIME  THREE  LEVELS  TRAIN  -  0 

AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME  742.8426 

THREE  LEVEL  07T  SUFERVISKM  59.1504 


FIVE  LEVEL  OJT  SUPER"!  S  I  Of! 
SEVEN  LEVEL  OJT  SUPERVISION 
TOTAL  COST  OF  OJT  SUPERVISION 
TOTAL  COST  OF  OJT 


782. 4707 
1772.  4  02 
2614. 023 


13  294,  1 


COST  OF  C 

DC  NUMBER 

30554 

154 

COST  OF 

2 

FTD  AT 

4  05 

1210 

TOTAL  COS 

T  OF  TRAINING  FOR 

A  FIVE  LEVEL 

30  5  >.4 

29213.  1 

DATA  USES 

IN  COMPUTATION,  A 

ESC: 

3  0  5x4 

DATA  13  F 

^  —  —  *  f 

-  r.  r  i 

34 

ACCELERAT 

ZD  rAY  SCALE  WITH 

FCS:  1HCLUL- 

ZS  RETIREMENT 

AND  PCS 

SKILL 

AVER AGE 

AVERAGE 

NUMBER 

LEVEL 

GRADE 

SALARY 

IN  LEVEL 

three 

3.  3  i  2o 

1907. 154 

43b 

five 

4 . 3017 

2231. 914 

87' 

seven 

6. 0735 

2973. 393 

55  3 

SKILL 

MAH  MONTHS  IE 

"OTED  TO: 

LEVEL 

TNG  TOTAL 

OJT  IDEN 

PART  OJT 

TOT  OJT 

three 

v .  uH 

.  "’4 

1.7-4 

. 9458 9  48 

f  l  v  e 

41,44 

7.  53 

12.4'’ 

1 0 .91815 

e  e  v  i'i 

57.  3! 

1  7  .  v  v 

c  -  - 

30 . 44556 

FTD  COST 

I  5 

4  0  r 

TEC  HMI  C  AT 

-  .  *.  J  i 

;  ^  c-  77 

TIME  TO  V 

•  :•  A D £  IS 

2  4 

A  'A  E  ?.  \  j  L 

p  y:i:  :  :*<?  vk  tl 

LE'tL  TRAIN 

/.  f. 

it.;?  r, 

■  v  vk-n"  22'jrsr  r; 

UNDER 

3055  4 

V-  L  .  _  1 

HUNGER  OF 
NUMIEn  OF 


-‘OLD  7  Hu  I ii  D  ST  CO’JR.E: 

:  l  :  evel  5 .  r~  op  /.dove 


2  S  v 
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ACCELERATED  PAY  SCALE  HITH  PCS:  INCLUDES  RETIREMENT  AND  PCS 

electron!-:  conijunicaticm'  crypto  e-cj if  systems 


TOTAL.  COPT  SUMMARY  FOR  aFCC  l-OHXO 

-  SC  IIN  '  iL  SCHOOL  O.-CT  ■  INCLuDFS  OU !  =  17 1  CM . 
BASIC  MILITARY  TRAINING,  AUC  PC:  COSTS'. 


IAEA'? 


LOCI  f ECDUCTIVITY  OF  THE  THREE  LEVEL  -95c.  lA* 

AVERAGE  PERCENT  TIME  THREE  LE'-'ELS  TRAIN  •'  (■ 

A "ERA G E  MONTHLY  VALUE  OF  TRAINING  TIME  75 3 . C ->5 1 

THREE  I  r’-'"L  OPT  EUFSF VI  SION  « J.S7G5 


r~VE  LEVEL  CJT  SUPERVISION 
SEVEN  LEVEL  OJT  SUPERVISION 
TOT  CL  COST  OF  OJT  SUFEKY T  S  iCN 


4.C7CI 

7  7  i  .  A 
1  -  7  A  .  0  7- 


1587  0 . 72 


NUMDE.t 


it:  at 


TOTAL  COPT  OF  TRAINING  FOR  A  FIVE  LEVEL  7 V b X 0 


70711.77 


CA~A 
L'  A  T  !  ‘ 

r  •  cn  c 

-  L  ill 

r  i. 


5 ED  it;  CCMF  JTATIOK,  AFSC  :  TCcX,; 

S  FOR  FY  9 A 

F.  >'  !  T  7  PAY  SCALE  HUH  PCS:  ISA.  LUBES  RET  I  F  7F.E31T  AND  PCS 


A C  ?  A  G  i 


AVP  RACE 
S  A  L  A  R  'i 


:c3*\  071 


L  V"  ;:r. 


MAN  IX-HTK;  DEVOTED  '  C»s 
TNG  TOT AL  O  JT  T  DLL 


N  ‘J  I'  2  E  F 
I N  LEV  E. 
1  A"- 

/  6 


K  A T  C  .  T 
i .  r 


TOT  OJT 
.  5iv521B 

2 0. 10553 

2 1 . 7505 


'  •:  ••  3 

I  PC!-.  LL  ’ 

;::>Ci.r  ••ii;e  t-v.-.u-  ...  -e. 

T.V'ELOf  MLL’T  C'.VRSF  M  JM  l': 


*  •  ;  |  M  ->  ••  >, 

•'  jinn 


ov  cn-  :.r 


.•.-TV  VET  CVRu: 
5,  EC  OR  AI 


£H£± 


ACCELERATED  PAY  SCALE  WITH  PCS:  INCLUDES  RETIREMENT  AND  PCS 

7  C  6  X 1  ELECTRONIC  MECHANIC  COKMUN :  . AT  I ONS , CRYPTO  EGL  IF  SYS 

TOTAL  COST  UMMAF.Y  .“OF  Arse  7 ■  ■  o X 1 
TECHNICAL  f“H 001  COST  <  INCLUDE S  A 0 U  I  E  I  “ ION, 

BASIC  PI  I  .IT-r  TRAINING,  AND  PCS  COST0'  1--I33 

CJT  COSTS 


LOST  PROLUC 
AVERAGE  F  £K 
AVERAGE  MON 
THREE  I E"EL 

TIT ITY  Of  THE  THREE  LEVEL 

Is.LT  TIME  THREE  LEVELS  TRAIN 
THLV  VALUE  OF  TRAINING  TIME 
::*T  SUNDRY  I :  ION 

=  0  0  0  .  9  1 

4  o 

720. 7550 

r 

FIVE  LEVE- 
SEVEN  LEVEL 
TOTAL  C“ST 
TOTAL  CC 

;;t  supervision 
:-;t  supervision 

OF  OJT  SUPERVISION 

r  •  •  a  * 

1 7  -0  9 .  A  A  6 
LAOS. 292 
3138. ”73 

1 1  1  £■«  .  63 

cost  or  ere 

COST  C-E 

T.’M.OEF.  70651 

■  •  ftd  at 

C  '/5 

^  T-y 

TOTAL  COST 

.  F  TRV.  NINO  “Or  A  FIVE  LEVEL 

3  v  6  X 1 

^  f:  w  C.  ^  ^ 

DATA  USED  If 

1  C0HFU7A  TIOV, 

AF  SC  : 

3  0  6X1 

DATA  IS  FOR 
ACCELERATED 

7A Y  SCALE  LIT 

34 

H  PCS:  INCLUDE 

S  RETIREMENT 

an:  pce 

SKILL 

.A ' '  E  F  A  0  E 

AVERAGE 

NUMEEP. 

LEVEL 

G  F  A.  D  E 

salary 

LEVEL 

THREE 

3  .  0  2  3  = 

1 9 1  A .  389 

4  7 

PI'.'E 

*r  .  S’:.7 

2164. 257 

1  tl 

SEVEN 

5  .  7  6  ;<- 

2922. 62 

111 

SKILL 

LEVEL 

MAN  MONTH 4 
TNL-  TOTAL 

DEVOTED  TO: 

DOT  IDEM 

P \\ t  OJT 

TOT  OJT 

T  K  F.  E  E 

.  r 

f  • 

1 

f 

FIVE 

’  i. 

I‘  .  7  Tj 

CT 

—  .  U  <4 

4 . 5  “■  0  *  4  9 

SEVEN 

i  •>  .  i*  ’ 

4.7  9 

0  .  ”  S 

6  .  t  V  :  0  O’? 

“TE  COST  IS 

603 

TECHNIC  -  _  ■.  ! 

.  .  T  I  : 

141ES 

T  I  M  .1  T  0  U  r  :■ : 

\  7  r  t  f 

11 

:  \  .  »*  A  L’  .  L  .* 

.-.NT  TIMS  TU HIT.  LEVELS  TR.MN 

4  <: 

•SAHEL?  ■  L  C 

•  %  -  ;--  T  r.  up  <-  7  N 1 ' M L  r 

7  0  651 

r  7  ••  .-•/•  e 

:  ■? ; 

NUN  .  E:  . 

:  E  .L  IF-'N  LET  COURSES 

NOME  EE 

::  l  :  evil  c.  do  or  a’icve 

_ 
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ACCELERATE!)  PAY  SCALE  WITH  PCS:  INCLUDES  FETIF.EI'ENT  AND  PCS 

j.  ivx:  TELLCC  MM’.UI  J  CATIONS  EVS'EO'JIF  MAI  NVENAiNC  E  SPECIALIST 

TOTAL  COST  SUMMARY  TOP  AFSC  So?  XL 


TP.  CUM  CAL  I-.  HOC  L  COS”'  ■  INCLUDES  ACM!  S  I  TICM, 
EAST"  MILITARY  TEA  I  HI NO.  AN E  FC3  COSTS' 

0  T  T  c  r  "  T  S 

LOST  r 80  DUCT  IV  IT?  OF  THE  TAP  EE  LEVEL 
AVERAGE  PERCENT  TIME  THREE  LEVEL?  TRAIN 
A  V  E  P  A " C  MONTHLY  VALUE  OF  TRAINING  TIME 
THREE  ..T.VEL  OJT  SUPER*. 'I  £  ICN 

r  :-e  el  :  supervision 

£  ••'•ON  E  V  E  L  OJT  :  UP  EF.V’I  SION 
TOTAL  COST  CF  OJU  SUPERVISION 
T ’ T  r  L  COST  OF  OJT 


13169 


'  Z  V  «  1  hh> 


,  u*  066 


3310 . 6: 


f  ^  c  p  4 
J.  'J  •  C-  1 


ll  L-  M  LM  K 


COLT  or 


CF  TRAIN  INC-  FOP  A  FIVE  LEVEL  3  0c  XL 


DATA  USED  IN  COMMUTATION,  AFSC 5 
DATA  IS  FOR  FY  34 

C  ELDI  AS  EL  PAY  SCALE  WITH  PCS:  IN? 


CHILL 

LEVEL 

THREE 

FIVE 

SEVEN 

C-  I .  I  LL 


r\  .  r.  j  t 

C  K  A  :  L 


A  V  E  '•  A. v .  E 
SANA  h  \ 

18 ie. 

:  ;i  - .  - :  < 
E9E6. 


MAH  MONTHS  DEVOTED  T): 
Tt!  j  TOTAL  OJT  IDEM 

l.-"7  •  2t 


•'CDS  RETIREMENT  AND  FCS 

MU ME EL 
I!i  LEVEL 
1  r-F 


art 
.  c: 


TOT  OJT 
■  7  i.  Z  6  V  L  8 


i  ':  o  r  r 

TL"  ?J  *  *  A  I  'LET  IS 
•'ME  T  NT':  HADE 

,  V  F  ~  A  E  F  F.  R  I II VI  TIME  TH  P  I.  E  L  F  ’.N  SC  I  K  A  I  !1 
"ARE DEVELOPMENT  CURSE  MUtlEEK 


N'.JM  F  OF  KIEL  J.  TP  ACL  LET  COURSES 
LUMi'r'K  OF  :!.I:  L  !  E'.  -L  5 ,  F5  Oh  nCL  . 


INCLUDES  RETIREMENT  AND  PCS 


ACCELERATED  PAY  SCALE  WITH  PCS: 

325X1  AVIONIC  INSTRUMENT  SYS  SPEC 

TOTAL  COST  SUMMARY  FOP.  AFSC  325X1 

TECHNICAL  SCHOOL  COST  'INCLUDES  AO'J  I  S  I  T  ION , 
BASIC  MILITARY  TRAINING,  AND  PCS  COSTS) 

OJT  COSTS 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL 
AVERAGE  PERCENT  TIME  THREE  LEVELS  TRAIN 
AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME 


1  3165 


360  2.  0 A 5 
A  0 

Tit. 0371 


THREE  LEVEL  0 

JT  SUPERVI S  1 0 

K 

2 1.  OA  68 

FIVE  LEVEL  07 

T  SUPERVISION 

930. 9308 

SEVEN  LEVEL  2 

jt  supervi s:e 

*; 

1415.364 

TOTAL  COST  OF 

CJT  SUPER" I s 

ION 

2 ..'9  2.  361 

TCTA.L  COST  CF 

OJT 

1  (..  t  9  4  .  4  1 

COST  OF  CDC  LUMBER 

32551 

164 

COST  OF 

*■» 

FTO  AT 

0  2 

121 0 

TOTAL  cost  c- 

TRAINING  FOR 

A  FIVE  LEVEL 

323X1 

2  3  3  3  S .  41 

DATA  USEE  IK 

COMPUTATION, 

AFSC: 

325X1 

DATA  13  FOP  ? 

Y 

84 

ACCELERATED  FAY  SCALE  WITH 

PCS:  INCLUDE 

S  RETIREMENT 

AND  PCS 

SKILL 

AVERAGE 

AVERAGE 

NUMBER 

LEVEL 

GRADE 

SALARY 

IN  LEVEL 

THREE 

1 .  S  O  7  3. 

1792. 097 

132 

FIVE 

7  .  e  i  p.  ' 

2075. 735 

9  31 

SEVEN 

5. "A12 

I  S  L 1  .  4  6 

'341 

SKILL 

MAN  MONTH?  2 

E’TTED  TO: 

LEVEL 

TNG  TOTAL 

OJT  I  DEN 

FART  OJT 

TOT  ‘TT 

THREE 

.  It 

«  '• 

.  16 

FIVE 

i  ’  •  1  c 

7- .  9  9 

*.  ,  J  1 

4. 31023 

EE  ,'EN 

*  -  #  1 7 

149<*9 

4.8- 

11. 12058 

FTD  COST  1 . 

605 

TECHNICAL 

1  L 

1  2  'D? 

TINE  T  O  A 

-  n  *  r 

-  l.  i  r 

1  1 

AVERAGE  r  Z r  . 

NT  TINE  THREE 

LEVELS  TRAIN 

-  o 

r  a r  -■  r r-  -  • 

-  ,fE'.T  :OL'Rd'l 

f'CMCER 

7  (t  C  ' 

-  -  -  A. 

CDC  .-.‘ST 

1  a  2 

MUMPER  FIT 

T  ?.  n  1  j  !  E  r 

: OU 2RFS 

metier  •  v  —  • 

:  LE’’ TTL  : ,  l 

5  On  AEO-’E 

^  *  4 

27 

* 

l 


ACCELERATED  PAY  SCALE  WITH  PCS: 


INCLUDES  RETIREMENT  AND  PCS 


32673A  IN1EGKAT  AVION  EW  ECUIr  SPEC 

TOTAL  COST  SUMMARY  FOR  AFSC  326X7A 


TECHM  '  C  A I.  SCHOOL  COST  i  INCLUDES  AOLI  LITICM, 
BASIC  MILITARY  TRAIN  INC-,  AND  PCS  COSTS) 


OCT  COSTS 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL 
AVERAGE  FERVENT  TIME  THREE  LEVELS  TRAIN 
AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME 
THREE  LEVEL  OJT  SUPERVISION 


1 0  ?  a  ;■ ,  4 
~  0 

715. 1501 

o=;  %  4; 


FIVE  LEVEL  LIT  SUPERVISION 
SEVEN  LEVEL  OJT  SUPERVISION 
TOTAL  COST  OF  OJT  SUPERVISION 
TOTnL  COST  OF  OJT 


iCCL . 35 
4 407.511 
5024. 907 


COST  OF  C  DC  NUMBER  32607 

COST  ir  1  FTD  AT 


5  05 


TOTAL  GOST  OF  TRAINING  FOR  A  FIVE  LEVEL 


3  D  5  X  3 1 


DATA  USED  IN  COMPUTATION,  AFSC:  725X7.-. 

DATA  IS  FOR  FY  84 

ACCELERATED  FAY  SCALE  WITH  FCE:  INCLUDES  RETIREMENT  A 


; : . :  l  l 

AVERAGE 

AVERAGE 

NUMBER 

LEVEL 

GRADE 

SALARY 

IN  LEVEL 

THREE 

2 .  7 

179m.  4 

70 

I  I  V  E 

7 . 7768 

2040 . 35 3 

133 

SEVEN 

5.  SI  33 

2854.  (•»«:  :• 

■“>  e 

■  s 

EL  3  LL 

MAN  MONTHS 

DEVOTED  TO: 

LEVEL 

TNG  TOTAL 

OJT  I  DEN 

FART  OJT 

THREE 

CT  :  - 

.  1  ‘  •  9 

.721 

FIVE 

7 ,  b  3 

2  .  29  8 

2.  3  ’  1 

SEVEN 

2- .  3  -  l 

5.  245 

3 .  4  S 

LTD  COST  IS 

.5  0  5 

vr: hi:;  :al  coot  i: 

_  _  -  _L  >.■ 

"THE  TO  UPGRADE.  I;. 

35 

AVERAGE  PERCENT  TIME  THREE  LEVELS  TRAIN 

*4 

CAREER  DEVELOPMENT  COURSE  NUMDEF 

3  2657 

CDC  COST 

S  3 

NUMEEE  OF  FIELD  TP A IN  DET  COURSES 

1 

I  UMDLF.  O'  STILL  LEVEL  5.  E5  OR  ABOVE 

n  “1 
x  ■ 

1291 0 


lo^feT. 31 

93 
6  05 

30375. 31 

NL  PCS 


TOT  OJT 
. 2500847 

3. 479607 

£. 957141 


ACCELERATED  PAY  SCALE  WITH  PCS:  INCLUDES  RETIREMENT  AND  PCS 
226X3E  INTEGRAT  AVION  EW  EQUIF  SPEC 

TOTAL  COST  SUMMARY  FOP  AFSC  326X3D 


TECHNICAL  SCHOOL  COST  (INCLUDES  AOUISITION, 

BASIC  MILITARY  TRAINING,  AND  PCS  COSTS) 

OJT  COSTS 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL  8566.77? 

AVERAGE  PERCENT  TIME  THREE  LEVELS  TRAIN  AO 

AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME  713.8983 

THREE  LEVEL  OJT  SUPERVISION  345.2515 


12710 


FIVE  LEVEL  OJT  SUPERVISION 
SEVEN  LEVEL  0J7  SUPERVISION 
TOTAL  COST  Or  OJT  SUPERVISION 
TOTAL  COST  CF  OJT 


5034. 54 
7  482.  IBB 
12861. 98 


2 1 4  2  & . 76 


COST  OF  C DC  NUMBER 
COST  OF  1 


32653 
FTD  AT 


TOTAL  COST  OF  TRAINING  FCR  A  FIVE  LEVEL  326X3E 


35055. 76 


DATA  USED  IN  CONFUTATION,  AFSC:  326X3E 

DATA  IS  FOE  FY  84 

ACCELERATED  FAY  SCALE  WITH  FCS:  INCLUDES  RETIREMENT  AND  FCS 


SKILL 

LEVEL 

THREE 

FIVE 

SEVEN 

SKILL 

LEVEL 

THREE 

FIVE 

SEVEN 


AVERAGE 
GRADE 
2 . 8696 
3. 8732 
5. S 133 


AVERAGE 

SALARY 

1784. 746 
2083.185 
2354. 052 


NAN  MONTH?  2  E VOTED  TO: 
TNG  TOTAL  OJT  IDEN 
.  6 c  .0  69 


NUMBER 
IN  LEVEL 
23 
“’l 
75 


PART  OJT 
.  7 ..  6 


2.  24  7 
3.4  3 


TOT  OJT 
. “707711 

4. 632107 

8 . 957141 


FTD  COS'.'  i: 

technica: 


S'  <.•  5 
1  2  9  1  < 


Vi  V  1  n  G  .  .  r  E  : 

CENT  VINE  THEE 

-A  FEE-  “IVS 

LOF  ME  NT  ICUP.SE 

NUMSLR  O'  t 

! ELD  TRAIN  DET 

MU  MI  7  i  r.F  •_ 

!.i~~  Lt"EL 

E5  OP.  AEOVE 
29 


i  ”,1'.  l'i.. 


ulifuTFL*£^K  Jr 


ACCELERATED  PAY  SCALE  WITH  PCS:  INCLUDES  RETIREMENT  AND  PCS 


6X4  A 


I  NT  AVIONICS  COMPUTER  SPECIALIST 


TV  AL  COST  SUMMARY  FOR  AFSC  3  2  6  X  4  A 

TTTKNiCAI  school  cost  includes  ACUISITION 
EAST C  MILITARY  TRAININ'!-,  AND  PCS  COSTS'. 


LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL  1144;. 89 

AVERAGE  PERCENT  TIME  THREE  LEVELS  TRAIN  40 

AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME  715.4309 

THREE  LEVEL  C-JT  SUPERVISION  0 


13764 


FIVE  LE'.Au  QTT  SUPERVISION 
9  E" EN  LEVEL  OJT  SUPERVISION 
TOTAL  COST  OF  OJT  SUPERVISION 
TOTAL  COST  07  OCT 


2  0  7  3. S  4 : 
214  2.151 


1566'’.  U  S 


:osT  up  crc  number 

OST  OF  C 


32  SC  4 
FTD  AT 


TOTAL  COST  OF  TRAINING  FOR  A  FIVE  LEVEL  32SX4A 


2954' 


DATA  USED  IN  CONFUTATION,  AFSC s  32 6X4 A 

DATA  '  3  FOR  FY  34 

ACCELERATED  PAY  SCALE  WITH  FCS:  INCLUDES  RETIREMENT  AND  PCS 


T  hi  PEL 

r T  ye 

S  E  V  F  ’ . 


AVERAGE  AVERAGE 

TRADE  SALARY 

2.  3 -'0  2  178  8.5'’- 

>  8  .  •  8  2 

5.3-74  '."633.21- 

MAH  MONTHS.  EEVOTEL  TO: 
TNG  TCTA.i..  G  JG  IDEM 

.11  0 

1 '+  9  2.4  9 


NUMBER 
IN  LEVEL 
3  2 
266 
106 


PART  0 


0 

7.13 


TOT  O' 


5. 077294 


6. 036651 


TECHNICAL  COST  IS 
-’ME  TO  UPGRADE  13 

E Y.  a  L  PERCENT  T  i  HE  THREE  LEVEL 
CARE-:-  DEVELOP  MR  TT  L CURSE  11  UNDER 


S  -RAIN 


MINDER  OF  FIELD  TRAIN  DF.T  COURSES 
:  V II E  E  L  07  SKILL  LEVEL  5,  E5  OR  ALOV" 


INCLUDES  RETIREMENT  AND  FCS 


ACCELERATED  FAY  SCALE  WITH  PCS: 

326X4E  INTEGRAT  AVION  COMPUTER  TS-'C 


TOTAL  COST  SUMMARY  FOR  AFSC  326X4E 


TECHNICAL  SCHOOL  COST  (INCLUDES  AOUISITIOM, 

BASIC  MILITARY  TRAINING,  AND  PCS  COSTS' 

OJT  COSTS 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL  11958.94 

AVERAGE  FEF.CENT  TIME  THREE  LEVELS  TRAIN  40 

AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME  '41.134 

THREE  LEVEL  OJT  SUPERVISION  0 


FIVE  LEVEL  OJT  SUPERVISION 
SEVEN  LEVEL  OJT  SUPERVISION 
TOTAL  COST  OF  OJT  SUFER7ISICN 
TOTAL  COST  OF  OJT 


1654. 374 
268  4.  <5  0  3 
4373. 977 


COST  OF  C DC  NUMBER  32654 

COST  OF  0  FTD  AT  605 


TOTAL  COST  OF  TRAINING  FOG  A  FIVE  LEVEL 


32*X4B 


137*4 


1 6 1 ? 7 .  9  0 


30068. 90 


m 


m 


DATA  USED  IN 

.  COMPUTATION, 

AFSC: 

326X4E 

DATA  IS  FOR 
ACCELERATED 

FY 

FAY  SCALE  WITH 

84 

FCS:  1NCLUD 

EE  RETIREMENT 

•i.  FCS 

SKILL 

AVERAGE 

AVERAGE 

NUMBER 

LEVEL 

GRADE 

SALARY 

IN  LEVEL 

THREE 

3.14 

1 S  5  2 . 96 

50 

FIVE 

3. 8937 

2069. 622 

160 

SEVEN 

6. 0769 

2974. 9S9 

C  -> 

SKILL 

LEVEL 

MAN  MONTHS  L 
TNG  TOTAL 

EVOTED  TO: 

OJT  I  DEN 

PART  OJT 

TOT  OJT 

THREE 

7  — cr  “ 

c 

6.16 

0 

FIVE 

cr  -  4  ; 

1.  476 

2 . 474092 

SEVEN 

" .  73a 

3.0  65 

.  49  2 

4. 73'551 

FTD  C  0 : T  TS 
TECHN I CA  .  C Cl T  IS 
TINE  TO  II  OF  ACS  IS 

AVERAGE  FEEZE  .7  7  T  ME  THROE  LEVELS  TRAIN 
CAREER  DEVFL.PNENT  C'URSE  NUMBER 
CTO  COST 

NUMBER  ■'  F  FI  I.'  B  TRAIN'  DC?  COURSES 
lit' MEEK  Of  £  V. :  1  L  LEVEL  ",  15  OF  A  LOVE 


6  0  5 
13'64 
1 6 
4  0 

30654 


34 


ACCELERATED  PAY  SC  ALE  !i  i  TH  PCS:  INCLUDES  RETIREMENT  AND  PCS 


-  -  6  >  A  C 


I  NT  AVION  .  OMFUTEF.  IS 


OST  SUMMARY  FOR  AFSC  306X40 


TECHNICAL  SCHOOL  COST  ' 
D  A  S  I MILITARY  TRAINING 


INCLUDES  AOLISIT 
,  ANT  PCI  COSTS' 


13764 


LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL 
AV’ESACE  FEF.CENT  TIME  THREE  LEVELS  TRAIN 
AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME 
THREE  L2"EL  OTT  SUPERVISION 

five  level  cjt  supervision 

SEVEN  LEVEL  O.'T  SUPERVISION 
TOTAL  COST  OF  OCT  SUFI RVISION 
TOTAL  COST  OF  OH 


1  4  1 6  .  ~  C 
387. 4017 

:-4 * .  -  el: 


•  ) 


187 
1  71’9.  0  2? 
7 ? 4.  ?57 


,2107.  -2 


COST  OF  C DC  N UNDER 


SOSO  4 
FTP  AT 


111 


TOT, 


0  -  T  OF  TRAINING  FOR  A  FIVE  LEVEL  726X40 


31978. 72 


data  used  in  confutation.  afsc;  72e?40 

D  A  T  A  I  3  r  0  R  r Y  8  4 

ACCELERATED  PAY  SCALE  N I  TH  PCS:  INCLUDES  SET  I REMEMT  AND  FCS 


S-  PILL 

"Hr  Jr  r 


rt  \  r . J 

0  F  A  0  E 


A’.'  E  R  AG  E 
SALARY 

2113- TO* 


NUMDEF. 

IN  LEVEL 
3  4 


3 

S 


ACCELERATED  PAY  SCALE  WITH  PCS:  INCLUDES  RETIREMENT  AND 
326X5 A  I  NT  AVION  MANUAL  TS'C 

TOTAL  COST  SUMMARY  FOR  AFSC  326X5A 


PCS 


TECHNICAL  SCHOOL  CCS?  (  INCLUDES  ACQUISITION, 
BASIC  MILITARY  TRAINING,  AND  PCS  COSTS) 


CTT  COSTS 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL 
AVERAGE  PERCENT  TIME  THREE  LEVELS  TRAIN 
AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME 
THREE  LEVEL  OTT  SUPERVISION 


FIVE  LEVEL  OJT  SUPERVISION 
SEVEN  LEVEL  OTT  SUPERVISION 
TOTAL  COST  OF  OCT  SUPERVISION 
TOTAL  COST  Cf  OJT 


COST  OF  CjC  NUMBER 
COST  OF 


32655 
FTT  AT 


TOTAL  COST  Cf  TRAINING  TOR  A  FIVE  LEVEL 


•?970.  202 
AO 

712.  13?G 
£S2.  1413 


3736.  62 
4436.  t  26 
9055. 3  S  7 


3 26X7 A 


ICtO' 


1  ?  v  2’ 5 . 59 


10  2 
0 


31-34. 59 


DATA  use:  n 

i  CONFUTATION 

,  AFSC: 

326X5A 

DATA  IS  FOR 

r  v 

84 

ACCELERATED 

FAY  SCALE  HI 

TH  FCS:  INCLUDES 

RETIREMENT 

AND  FCS 

SKILL 

AVERAGE 

AVERAGE  NUMBER 

level 

GRADE 

SALARY  IN 

level 

THREE 

2. 34o2 

173V.  39  3 

i  3 

FIVE 

4 . (104 

2116. -50 

-’6 

SEVEN 

5. 936- 

2910. 199 

79 

SKILL 

MAN  MONTHS 

DEVOTED  TO: 

LEVEL 

TNG  TOTAL 

OJT  IDEM 

r  A  R  i  OJT 

TOT  OJT 

THREE 

9  C  - 

.  7  0  4 

Z15 

.  4 1  j  0  <34  0 

FIVE 

4  .  4  S  n 

1 .  133 

1 . 77 

1. 631462 

SEVEN 

5  : 75 

2 .  E  L  7 

i  .  4  4  7 

7 . 3  i  i  1 7  4 

FTD  CD'";  T 

b  0  3 

TEC  HU  i  It.  . 

■_  C  :  :  IS 

1  2 1 

TIME  TO  V 

*7  r.  v  T  . 

14 

A  V ERA  0 -  t 2 

R  T  S : .  i  I  I  !:r  Ti.  EE  LEVELS  TRAIN 

4  0 

CARE  E  F.  i.  E  V 

ELCFMENT  LOCK  St  NUMBER 

7  3  675 

r'j  0  COST 
NUMBER  C~ 

~  Ei-D  tit  bourse? 

101 

0 

NVMLZR  ? 

r\  *  •  T  rv-r*  r  r 1=7  r.F  L?.r. y f 

-•  ^ 

INCLUDES  RETIREMENT  AND  PCS 


ACCELERATED  fAY  S  -  ALE  WITH  PCS: 


nr:  .-view  manual  it  - c 


TOTAL  COST  SUM ''.ARY  FOP.  AFEC  “C-SXTE 


TE'HNI'Al.  SCHOOL  0_S7  » INCLUDES  ACL  I  S  IT  3  ON, 
EA3I  C  MILITARY  TRAIN! NO ,  AND  ICS  COSTS) 


i  c  t  o 


LOST  FF  CDICTIV ITY  OF  THE  THREE  LEVEL 
AVERAGE  F EF.CENT  TIME  THREE  LEVELS  TRAIN 
AVERAGE  MONTHLY  VALUE  jF  TRAINING  TIME 
THREE  L  £  ‘  E  L  OCT  SI'  F  E  R I  ■  1 0  N 


74  0.  R  1  ’•  0 
F  P  3.  ir3; 


FIVE  LEVEL  C7T  SU  '•  ErV  I  S  ICN 
SEVEN  LEVEL  OJT  SUPERVISION 
TOT  A  I .  C  C  S  T  OF  0  ?  T  S  V  F.  S  V  I  SI  I N 


_  3 


CUT  OF  CEO  NUMBER 

c  'st  ::  ? 


'TO  AT 


TOTAL  C..-5T  OF  TRAINING  FC..  A  FIVE  LEI  El 


3  7 1>  5  0  .  0  A 


DATA  USED  IN  C  IN? U TAT ! ON.  AF  SC :  “OtXSE 

DATA  1'  PCS  FY  84 

ACOEl PRATED  FAY  -  0  ALE  WITH  ECS :  INILUDFS  RETIREMENT  AND  PCS 


S  L  T  L  L 

T" 


AYE? AOS  AVERAGE 

i\  r.  -  t.  S  f  i  L  A  R 


N’JMDER 
IN  LE'EO 


SEVEN 


0  1  OS  .  S  - 
0  ?  a  ■)  .  1  S'  5' 


'-'.ILL 
L  E  ’  E  L 
three 


NAN  MONTHS  DEVOTED  !.•: 
TNG  TOTAL  OJT  I  DEN 
.  ~  1.  S  .  i  4  a 


FART  OJT  TOT  OJT 

.  -4  _  ,  It  J ?4  5  f 


1  .  S  S  i 


r  -  .  L  1  i.  i.  ■ 


THREE  LE ’ELS  TrAlN 
L  n  -  E  ;i  U !:  L  E  r 


’  I  i  I  M  '  '  - 


0:?  F I  El 


'-.AIN  GET  COURSES 
r  ■  •  r  I  tr  -  t  rt ■  . 


i*. ^  b  *-  m  u  f  ■  .  .ij  a* m  nV  *  V  m  *  •  *.  .  f  h  ■ 


-»  f-*  *-»  o  'j  V*  '-*■  *-■  ‘j  V  **«  .«  f-f  •>  v\>  *jt  -J, 


ACCELERATED  PAY  SCALE  WITH  PC 5 


INCLUDES  RETIREMENT  AND  PCS 


326X6A  INT  AVIONICS 

TOTAL  COST  SUMMARY  FOR  AFSC  326X6A 

TECHNICAL  SCHOOL  COST  (INCLUDES  ACQUISITION. 
BASIC  MILITARY  TRAINING,  AND  PCS  COSTS' 

OJT  COSTS 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL 
AVERAGE  PERCENT  TIME  THREE  LEVELS  TRAIN 
AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME- 
THREE  LEVEL  OJT  SUPERVISION 


8371. SO? 
AO 

735. 7551 

0 


FIVE  LEVEL  OJT  SUPERVISION 
SEVEN  LEVEL  CJT  SUPERVISION 
TOTAL  COST  OF  OJT  SUPERVISION 
TOTAL  COST  CF  CJT 


5168. 131 
C  321 . 317 
7  4  8?,  A  4  S 


.63 20.  96 


COST  OF  C DC  NUMBER 
COST  OF  1 


32656 
FID  AT 


57 

6/05 


TOTAL  COST  0."  TRAINING  FOR  A  FIVE  LEV  El 


3  2  6  i.  6  A 


3  0  5  t  3 . ?6 


DATA  USEE  IN  COMPUTATION,  AFSC:  726X6A 

DATA  IS  FOR  FY  84 

ACCELERATED  PAY  SCALE  WITH  PCS:  INCLUDES  RETIREMENT  AND  PCS 


SKILL 

LEVEL 

THREE 

FIVE 

SEVEN 


AVERAGE 
GRADE 
3 .  0  ?  6  4 


i.  1 

il)AS 


AVERAGE 

SALARY 

1839. 3?8 
2100.706 
2850 . 75 S 


NUMBER 
IN  LEVEL 
1? 

187 


SKILL 

LEVEL 

THREE 

FIVE 

SEVEN 


MAN  MONTHS  DEVOTED  TO: 
TNG  TOTAL  O  JT  I  DEN 
i.  lib  * 

9  25  2.  154 


w  «  J  _ 


14. 3  4  : 


:.  *5  3 


PART  OJT 
1  .  09  3 
3 .  ?45 

7.711 


:0T  OJT 
0 

3  .  3  1 2  2  ? 
i . 5 9164 


FTD  COST  IS 
TECHNICAL  2  •-•ST  Ti 
time  to  _r  2 E 

A ’.’ERAS  E  FEE  SENT 

career  d l  r-.T 

C  EC  CGSS 

NUMBER  vr  I  L - 2  TRAIN  LET  M-'JSiE 
NUN  DEE  C.~  S!.;,.L  LP.VEL  5.  tT  OR  AEQ'.T. 


I  TH-.ET  LEVELS  TRAIN 
COURSE  tIUMBFR 


>  n  5 


1  2 

...  f‘ 


4=  , 


i 

--  e 


35 


*  »  1  i 


ACCELERATED  FA"  SCALE  WITH  PCS: 


RETIREMENT  AND  PCS 


INCLUDES 

'J-lt-XcB  IHT  A7ICNICS 

TOTAL  COST  SUMMARY  FOP  AFSC  EE0X6E 

TECHNICAL  SCHOOL  COST  'INCLUDE:  AO'J  I  =  I  I  10  N  ( 

DASic  military  training.  and  pcs  costs) 


;  ■:  E  t  f  f  c 

DUCT  IV I TV 

OF  THE  THREE  LS' 

£L 

S  3  V 1 . 

«  0 '? 

A OKAS  E 

PERCENT  T 

I  ME  THREE  LEVELS 

TRAIN 

AC 

AVERAGE 

MONTHLY  V 

A JJE  OF  TRAINING 

TIME 

735.  9 

f-y  x 

THn ZZ  L E 

.'EL  OJT  E 

VFER  ’I  SION 

114.  ^ 

:  :s 

FIVE  L  E  V 

EL  OJT  SU 

r EHV LSI EN 

jo  5  ■ 

671 

SEVEN  IF 

VEL  OJT  E 

USER VIS  ION 

0501. 

p  M.  7 

TOTAL  COST  OF  OTT  SUPERVISION 
TOTAL  COST  Or  OJT 


4675. 45 


17613. 


.7506. 91 


.GST  OF  EDO  NUMDEF 

“>  — •  •  cr  • 

J  o  _  or 

60 

C 0 ST  C  F  1 

FTB  AT 

*r--5 

605 

TOT  A  „  COST  OF  TRAINING  FOR 

A  FIVE  LEVEL 

7  2b X b  2 

E77EE.  97 

AT,-.  J'ED  IN 

COM  PUT,'. T  I  E  ■!. 

A  FLO: 

rctxv: 

'AT A  I  S  FOR 

C  CELLS:  A  TEE 

FY 

f n v  SCALE  WITH 

34 

F C  3 :  INCLUDES  RETIREMENT 

AND  res 

A!  L. 

A V  ERA  7 E 

AVERAGE 

NUMBER 

FVEL 

GRADE 

S  A  L  A  R  Y 

II!  LEVEL 

•hr  tv: 

3.  0-  3  4 

13  39.  39  3 

IE 

*  v  E. 

7  ■;  ?  •;* 

Cl  0  0.  *•’ 0  6 

3  4 

V  EN 

5. 9065 

2  3  5  0  .  -*5  9 

1  C  5 

;  T  t  ^ 

MAI!  II  OUT  HE  D 
TNG  TOTAL 

E70TCD  TO: 

OJT  IDEM 

TART  OCT 

TOT  OJT 

fl  ■  ,  V 

.  ».■  4 

(  i  r” 

6.  246154 

i  E 

E.  .T,  1 1 

*"■  i  .  i-  ~ 

e 

,  **  7  ? 

. 9799899 

1 u .  r  *  - 

J  'Z  ‘ 

7 .  9  i  _ 

6.  5  2 1 v 4 

'  K  “I  HI!  T 

CAL  COST 

I  J- 

i  7 

: :  !•  3.  ■ 

:  UFO  RATE 

I’ 

•  n  *  Ei.n 

•  „  r  z.  n. ^  i  \  l 

T.-.NL  THi-EL  LEVEL:  TRAIN 

4  0 

j.rr; 

L  E  "L'.OFM 

1 

• ;  7  COURSE  NUMBER 

7 : 
b  o 

NJH7  r v 

O  F  •"  I  E  L  D 

TRAIN  TFT  COURSES 

l 

u  m  r  e  r. 

Or  CFIl-L 

LEVEL  5,  Fc'  OF:  A  DOVE 

"*  o 

ACCELERATED  PAY  SCALE  UITH  PCS:  INCLUDES  RETIREMENT  AND  PCS 

326X6C  I  NT  AVIONICS 

TOTAL  COST  SUMMARY  FOR  AFSC  326X6C 


TECHNICAL  SCHOOL  COST  (INCLUDES  ACQUISITION, 
BASIC  MILITARY  TRAINING,  ,.ND  PCS  COSTS) 


13611 


OJT  COSTS 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL  10303.43 

AVERAGE  PERCENT  TIME  THREE  LEVELS  TRAIN  AO 

AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME  733.9591 

THREE  LEVEL  CJT  SUPERVISION  56. 14763 


FIVE  LEVEL  OJT  SUPERVISION 
SEVEN  LEVFL  CJT  SUPERVISION 
TOTAL  COST  OF  0J7  SUPERVISION 
TOTAL  COST  OF  OJT 


e65. 907 
0653. 491 
3575.548 


13876. 96 


COST  OF  C DC  NUMBER 
COST  OF  1 


30656 
FTD  AT 


6  01 


89 
1. 05 


TOTAL  COST  OF  TRAINING  F 

OR  A  FIVE  LEVEL 

3C6X6C 

26x83. 98 

DATA  USED  IN  COMPUTATION 

,  AFSC: 

326X6C 

DATA  IS 

FOR  FY 

84 

ACCELERATED  JAY  SCALE  WITH  PCS:  INCLUDES  RETIREMENT 

AND  FCS 

SKILL 

AVERAGE 

AVERAGE 

NUMBER 

LEVEL 

GRADE 

SALARY 

IN  LEVEL 

THREE 

3.  v  904 

1839. 89 B 

21 

FIVE 

3.  - :? 

:iOC . 706 

52 

SEVEN 

3. 8065 

2850. 958 

/(  -  t_* 

SKILL 

MAN  MONTHS 

DEVOTED  TO: 

LEVEL 

TNG  TOTAL 

OJT  I  DEN 

PART  OJT 

TOT  OJT 

THREE 

.  2  5 

.  v  C  3 

.  1  0  2 

.  <'457767 

FIVE 

D.  4  7-i. 

.  29 

1.303 

. 7182971 

SEVEN 

1  4 , 3  *4  *y 

:■ .  75  ? 

■’.911 

6.38164 

FTD  COST 

I  * 

603 

TECHNIC A 

* t  ;  c 

13:  11 

TIME  TO 

u r -j \ a e  is 

1 4 

t  '  FRY  YE 

rr.i:.  fi.T  i  J  VE  1  HR  EE  LEVELS  TRAIN 

4 1.1 

"  AREi.H  D 

k  'fl.en:  ccve; 

E  N  VIU'ER 

31636 

IIS  C 057 

“•  * 

MUM.  Eli  C 

•:•••  i  IF  CD  TSAI’,  if. 

•*  c  :  u  F-.  5  r.  3 

A 

A 

U  U 1 :  2  F  ’ . 

fi:: l i.  I?..:.  5. 

:k  above 

vs 

37 


*  *  *  /  .* 


.s-V  LV.-.W. 


■> 


1 1 !  0  L  L'  *.  E  o 


F.ET I  R 2MENT  AMD  FCS 


A  CELL':  A  11.0  FAY  t-GAuE  KITH  FC£: 


?:c-  xta 


1KT  A'  I  ■:■*!  INST'FLT  CC  NT 


TOTAL  LOST  S’JMIIAr  V  ECO.  AFSC 

?•  o  hn:  :  a,  school  cost  •  includes  aO'ji  s  itiqn, 
PAS"  ’1 1 1.  IT  AH  Y  TRAINING,  AND  PCS  COSTS) 


LGGV  cROLUCTIVITY  0.-  TME  THREE  LEVEL  ?55c.  SIC 

AVERAGE  PERCENT  Till-  THREE  LEVELS  TRAIN  4  0 

AVERAGE  MONTHLY  VaL'JE  l-  TRAINING  TIME  734.676 

THE HE  LEVEL  03 T  aVFERVISION  0 


FIVE  :.C"EC  :>TT  SUT EaVI-ICM 
SEVEN  LF’.r:  OJT  c«:FiEVISION 
1  JT/-L  ■  i  ■  J  3 T  OF  OJT  iUPERV  !  S  IC*: 
A L  COST  OF  OJT 


6-24  C  *  V  0  4 

6  24  2.  0  3  *• 


COOT  PC  C  DC  til'd  DLL 
COST  OF  1 


ft r  a; 


TA-  COOT  OF  TEA  I !' !  t'j  FOE  A  FIVE  LEVEL  3  26  X  V*  A 


294 6?. 91 


»  AT  A.  0  S  E  V*  III  COdlV"’  Al'Gli.  A  F  S  G  ■  726  '.7 

£  A  T  *i  I  0  F  G  FRY  84 

A2 C ELE FATED  FAY  SCALE  WITH  FCS:  INCLUDES  RETIREMENT  AND  ICS 


;  I  LL 

l  c  v  r 

T  ;  R  I  L 


■  E  V  !  i 

'  0  ;  LL 
LEV  IT 
'  i v  r  r 

}  •[  v  r 


A V F. A l  E  AVERAGE 

G? ALE  SALARY 

7.083:  1  37A.  1  7 

0  .  -  7  G  7  2  1  01 

?  .  71  "’  9  2  8  1"  .  6«  2 


NAN  MONTHS  DEVOTE:.  TG: 
TNG  TOTAL  OJT  I  DEN 


NUMBER 
I N  LEVEL 
17 


PART  g:t 
o 


i :  74 


TOT  OJT 

o 

0 

6. 370995 


UN  ''.AV  '.‘.ST  IG 

.  .  *0  .■  jKALT  i  ■ 


.  F  .  [  ,i  r  .C G  1.  fi  I  1  .  N  0  I  HF.  E  F.  1  .’  L 1.  .  TRAIN 

•:  Af'TlV-  r-.-LLGLO.MlL.V:  C  "JFSL  NUMBER 
DC  'ST 

!.  JM  LL  OF  FIELD  TRAIN  DET  COURSES 

fjr  v  fit  l  LEVEL  5,  25  OR  A  LOVE 


ACCELERATED  PAY  SCALE  WITH  PCS 


INCLUDES  RETIREMENT  AND  PCS 


326X7E  INT  AVION  INST/FLT  CONT 

TOTAL  COST  SUMMARY  FOR  AFSC  326X7B 


TECHNICAL  SCHOOL  COST  i  INCLUDES  ACQUISITION, 


BASIC  MILITARY  TRAINING,  AND  PCS  COSTS)  1299? 

OJT  COSTS 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL  *550.312 

AVERAGE  PERCENT  TIME  THF.EE  LEVELS  TRAIN  40 

AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME  "34. 678 

THREE  LEVEL  OJT  SUPERVISION  30.69*0* 


FIVE 

LEVEL 

OJT  SUPERVISION 

4356. 22 

SEVEN 

LEVEL 

OJT  SUPERVISION 

M 

-J 

CO 

TOTAL 

COST 

CF  OJT  SUPERVISION 

17131. 19 

TOTAL 

C  oj  T 

OF  OJT 

2  L>  -■ 

COST  OF  C DC 

LUMBER 

3265-’ 

73 

COST  OF 

1 

FTD  AT 

605 

6  05 

TOTAL  COST 

OF  TRAINING  F OF 

FIVE  LEVEL 

326X7E 

4  0  3 

DATA  USED  IN  COMPUTATION,  AF'SC:  326X7E 

DATA  IS  FCR  FY  94 

ACCELERATED  FAY  SCALE  WITH  PCS:  INCLUDES  RETIREMENT  AND  PCS 


SKILL 

AVERAGE 

AVERAGE 

LEVEL 

GRADE 

SALARY 

THREE 

3, 09  3  2 

1936. 695 

five 

3. 9327 

2 1 0 1.742 

SEVEN 

5. 7 1 "  9 

2310. 1 45 

NUMBER  1 

IN  LEVEL  I 


-l 

M 

in 

MAN  MONTHS 

DEVOTED  TO: 

LEVEL 

TNG  TOTAL 

•OJT  IDEM 

PART  OJT 

TOT  OJT 

THREE 

.014 

8.  4  99  ?  ??E- 

0  7  u 

B ,  3  9  *  7  3  7 

E  -  07 

FIVE 

2  .  34 

.  962 

-t  2  "T 

1. 116054 

SEVEN 

12.743 

3 .  9 '?  4 

6.  457 

8. 370995 

FTD  CC-IT  13 

t  «/  r 

TECHN  I  CAL  ;  ;  ■; 

■  4  12 

1 9  9  9 

T  I  ME  TO  U>  G  .•  ■ 

*  *"  l 

13 

AVERAGE  r 6  4  CL 

Tiri- 

7HPFE  LEVEL:  "RAIN 

4  0 

CALKER  ITO'Z:.. 

■ff’EMT  :c 

U "•  SS  MUM!  'OR 

7  2  657 

C  DC  COOT 

73 

NUMBER  Of  VIE 

L2  IF.  AIN 

LET  COURSE', 

i 

NUMBS i!  OF  2.  I 

2L  L  2  V  F I. 

r.-c"  Of:  ABOVE 

17 

39 


y 


■? 

G 

*4 


ACCELEF.  riTED 


TOT  A  i.  TOST  £ 


PAY  SC.-LE  MTTH  PCS:  INCLUDES 

IKT  AVION  INST  FLT  TOUT 
UMMAP.Y  FOR  A F £ C  306X70 


RETIREMENT  AND  PCS 


TEC  :  i  i  i  I  C  A  L  SCHOOL  COST  (INCLUDES  A  O'-  I  SITIOH, 
r  A  • I :  MILITARY  TRAINING,  AND  PCS  COSTS' 


29  99 


J  T  COSTS 

LOST  FPCEUCTI VITY  OF  THE  THREE  LEVEL 
AVERAGE  PERCENT  TIME  THREE  LEVELS  TRAIN 
AVERAGE  MONTHLY  V ALOE  OF  TRAINING  TIME 


T'JREi 


:l  oj  ' 


5”  PE?. 


VIS  ION 


10080. 49 

4  0 

734.  :?8 
A  3 1 . 9-4 


FIVE  LEVEL  OJT  SUPERVISION 
SEVEN  LEVEL  OJT  SUPERVISION 


2056. £  3  8 
2  1  95  : .  7> 


TOTAL  COST  OF  OIT  SUPERVISION 
TOTAL  COST  OF  COT 


24447. t5 


34733. 14 


COST  OF  C DC  LUMBER 
C  0  :  T  0  F  1 


3  isc  r 

FID  AT 


57 

t  o  c 


TOTAL  COST  CF  TRAINING  FOR  A  FIVE  LEVEL 


326X7C 


48394.  14 


TATA  USED  IN  COMPUTATION,  AFSC: 
DATA  IS  FOE  FY  94 
ACCELERATED  PAY  SCALE  II T  TH  rCS: 


3LSX~C 

INCLUDES  RETIREMENT  AND  FC 3 


w'  ! '.  IL^ 

L  E  V  L  L 
THREE 


AVERAGE 
GRADE 
3 .  5  3  2 


AVERAGE  NUMEER 

SALARY  IN  LEVEL 

18  7S.  S  9  5  S 


FIVE 

SEVEN 


2101.74  2  35 

2310.645  11~ 


U  !.  I  LL 
L  iZ  V  r  L 
THREE 


MAI  MONTHS 
TNG  TOTAL 


DEVOTED  TG: 
CJT  I  DEN 


PART  OJT  TOT  OJT 

.045  .1343077 


.115 

6  .  4  5  " 


. 559152 
t  .  3  7  0  9  ;  5 


'  T  I'  LOST  IS 
"  EC  r'N  I  -1  A  L  COST  I  . 

TIME  TO  UPGRADE  *9 

.VER  VE  ELS  ENT  TILL  THREE  lE’TL.  TRAIN 
CAREER  DEVELOPMENT  COURSE  NUMEER 
7  C  C  ‘  ST 

Mi 'Ml  FI  OF  FIELD  "’SAIL  DET  COURSE; 
MUMCLR  OF  Si;  ILL  LIVE..  5,  r 


7  5  OR  A  COVE 


40 


ACCELERATED  FAY  -CALE  WITH  PCS: 


INCLUDED  RETIREMENT  AMD  PCD 


326X6A  INTEGRAT  AVION  COMM/ WAV.  FEN 

TOTAL  COST  SUMMARY  FOR  AF3C  326XBA 
TECHNICAL  SCHOOL  COST  (INCLUDES  AQUISITICN, 


EASIC  MILITARY  TRAINING,  A II 0  PCS  COSTS-  1.4202 

OJT  COSTS 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL  LOTT'S.  16 

AVERAGE  PERCENT  TIME  THREE  LEVELS  TRAIN  *0 

AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME  715.  ’442 

THREE  LEVEL  OJT  SUPERVISION  779.5463 


FIVE 

LEVEL 

OJT  SUPERVISION 

2443. 627 

SEVEN 

LEVEL 

OJT  SUPERVISION 

4  E 6 6 .  £94 

TOTAL 

COST 

OF  OJT  SUPERVISION 

-’692.  0  i  7 

TOTAL 

CC  ST 

CF  OJT 

COST  OF  C  DC  NUMBER  32658 

COST  OF  1  FTD  AT 


TOTAL  CCS"  OF  TRAINING  FOR  A  FIVE  LEVEL  726X8A 


605 

37311. 23 


DATA  USED  IN  COMPUTATION,  AFSC:  C26XBA 

DATA  IS  FOR  ?!  84 

ACCELERATED  FAY  SCALE  WITH  PCS:  INCLUDES  RETIREMENT  AND  FCS 


SKILL 

LEVEL 

THREE 

FIVE 

SEVEN 

AVERAGE 

GRADE 

2. 8971 

3. 8495 

5.  8 

average 

SALARY 

1789 . 861 
2075 . 74 3 

2  34  3 

NUMBER 

IN  LEVEL 

2  3 

1  4  4 

125 

t 

SPILL 

LEVEL 

THKFE 

MAN  MONTHS 
TNG  TOTAL 

a  ;  ^ 

DEVOTED  TO: 

OJT  I  DEN 

*  tr 

•  X  • 

PART  OJT 

TOT  OJT 

7  C  c  p  v  7  7 

t 

FIVE 

3.511 

2 .012 

.  299 

2.  199  29  4 

- 

seven 

,  .  r  =• 

A  A  .  '  -- 

4.  129 

4 .  216 

6.  37962  l 

FTD  COST  IS 

605 

TECHNICAL  5 -ST  IS 

14  2  0  2 

TIME  TC  U: GRASP  11 

•*.  CT 

AVERAGE  PERCENT  TIME  '..■SEP 

LEVELS  TRAIN 

4  0 

CAREER 

D  E  V  E  L  0  P  M  E  M  T  C  0  U  P;  E 

NUMBER 

3  2  6  5  S 

C  DC  COS 

T 

•  7 

NUMBER 

OF  FIELD  TRAIN  DET 

COURSES 

1 

NUMBER 

■F  7i.UL  »  evel  ",  »: 

c'  OR  A  2  c  V E 

L 

41 


•j*>  n 


ELLROTED  PAY  SCALE  WITH  PCS:  INCLUDES  SET!  REKEt-iT  AND  FC3 


"  ■  a  v  r  r 


I  NT  ECR  AT  AVION  CCMM  NAv  FLU 


TOTAL  COST  SUMMARY  5  Of.  APSC  "CSX' 


T"'-  !!!  ’  ■;:  L  SCHOOL  COST  INCLUDES  AOV  I  S  I  TIQfi, 

i  as  is  tin. it.arv  traipcn  anl-  pcs  costs  » 


1  AC 0  c 


u1  j  i  l  :  .  _ 


IP  ST  PP.ODCCT  I  ”  IT  V  OF  THE  THREE  LEVEL  9S/7.C7A 

AVERAGE  PERCENT  TIME  THIS"  LEVELS  TRAIN  40 

AVERAGE  MONTHLY  VALLE  OF  TRAINING  TIME  713. 3*42 

■"REEF  L:C"EL  DOT  SUPER-.’  ?  T  I  GN  0 


7 T  "  E  LEVEL  OJT  SUPERVISION 
E  E”  £:i  i  EVE-  OCT  Sl’FEKV  I  ?  ION 
TOTAL  COST  OF  OJT  SUPERVISION 
TOTAL  C  n  C  T  OF  OJT 


7777 . 735 
”35 1 . 433 


.  A  i.  o  .  -■  i 


OS'S  OF  C DC  NL’MEEP. 


FED  AT 


TOTAL  COST  OF  TP  A  Iff.  NO  FOF.  A  FIVE  LEVEL  3  26'  ?  2 


3  6  8  9  0 . 31 


DATA  USED  IN  COMPUTATION,  A  F C  :  CL6XS2 

LATA  13  F'TR  FY  8  A 

ACCELERATED  PAY  STALE  I  - 1 T  H  PCS:  INCLUDES  R  E7 1  r  IM  ENT  AND  PCS 


St:  1  LL 
LE'.’EL 
THF.F!. 
r  I  V  E 
SEVEN 


AVER. AC  E  AVERAGE  NUMBER 

GRADE  SALARY  IN  LEVEL 

2.E-71  1789.961  13 

3.54*5  CO  73. -4  7  93 

5.8  2943  125 


’.IT  I. 
LET  LL 
'1  IF  EE 
FIVE 


MAM  MONTHS  DEVOTED  TO: 
TNG  TOTAL  OJT  IDEM 

.  031  0 


PART  OJT 


TOT  OJT 

0 

2. 3714'.  9 


Z iIN 


4.  I  2  9 


6. 37 9 C 23 


f  r  c.  T  7  tr 


TIME  T  UPGRADE  IS 

AVFF:'  TEKOENT  r  I  ”  F  ~  H  R.  HE  LEVEL  C  TKAIN 
Al.EF.R.  DRY  ELOFMENV  CVJ.SE  NUMBER 
r DC  COST 

ti’JMDEF.  OF  F.ELD  TRAIN  DET  COURSES 
NUKEKP  D~  SKILL  1  E  .’EL  5,  E5  OK  AFOUL 


ACCELERATED  PAY  SCALE  WITH 


INCLUDES  RETIREMENT  AND  PCS 


326X6C  INTEGRAT  AVION  COMM  NAV, FEN 

TOTAL  COST  SUMMARY  FOR  AFSC  326X8C 


TECHNICAL  SCHOOL  COST  'INCLUDES  AGUISITION, 
BASIC  MILITARY  TRAINING,  AND  PCS  COSTS' 


OJT  COSTS 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL 
AVERAGE  FERCENT  TIME  THREE  LEVELS  TRAIN 
AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME 
THREE  LEVEL  CJT  SUPERVISION 


9  30  7. 274 
4  0 

"15. R  442 
1"9 . 7996 


FIVE  LEVEL  OJT  SUPERVISION 
SEVEN  LEVEL  CJT  SUPERVISION 
TOTAL  CC3T  C?  OJT  SUPERVISION 
TOTAL  COST  OF  CJT 

COST  OF  C DC  NUMEER  32638 

COST  OF  1  FTD  AT 


2536. 364 
6"4  E . 759 
9464. 922 


6  05 


TOTAL 


TRAINING  FOR  A  FIVE  LEVEL 


326X8C 


14  202 


1E772. 2 


73 
6  0  3 

33^52 .  2 


DATA  USED  IN  COMPUTATION, 

AFSC: 

7  2  6  X  C  C 

DATA  IS  FOR 

FY 

84 

ACCELERATED  FAY  SCALE  NIT 

H  PCS'  INCLUD 

ES  RETIREMENT 

an:  pcs 

SKILL 

AVERAGE 

AVERAGE 

NLMBER 

LEVEL 

GRADE 

SALARY 

IN  LEY-’ EL 

THREE 

.  .  S  v  ~  i 

173  -  ,  361 

~  2 

FIVE 

?.  84  -3 

:v"3 . 743 

64 

SEVEN 

5.  3 

2  0  4  0 

1  23 

SKILL 

MAN  MONTHS 

DEVOTED  TO: 

LEVEL 

TNG  TOTAL 

OJT  I  DEN 

F ART  OJT 

TOT  OJT 

THREE 

.  203 

*  ~ 

•  J.  • 

ii 

.  17 

FIVE 

2 .  26  8 

i.49g 

.  623 

2.  0  671-42 

SEVEN 

11.  93 

4  .  12? 

4  .  l  it 

6 . 7 " V  S  27 

ETC  COST  I  - 

6  0  3- 

TECHNICAL  C 

i-  •  n-  t  7 

1  4  2  02 

TIME  TC  ’JPG 

^  2^  D.  T  D 

1  3 

AVERAGE  5  71 

time 

ly.'-i.-  LEJFi?  tea:;; 

4  0 

CAREER  D  L  v  ~ 

:  OF  KENT  C-0 

ELSE  J D i; R 

3  2-23 

•2  DC  CCD" 

^  3 

N-JMLER  OF  1 

.  Eub  ;  /i  l  i  1 

LET  L  n  i’E  5 

i 

LUVCFR  OF  S 

1  —  -  w  *  L  - 

2.  E2  -.  t  -LOVE 

A  1 

43 


ACCELERATED  PAY  SCALE  WITH  PC?:  INCLUDES  PET  I  F.EMENT  AND  FCS 

328X0  .  '  A V  I  ‘.'NIC  COMM  SPEC 

SUMMARY  FOR  AFSC  7lBXr- 


HUOAL  5CHCOL  CUT  (  INCLUDES  ACQUISITION, 

?"C  military  training,  and  pcs  costs) 


13356 


:tivity  of  the  three  level 
average  fercent  time  three  levels  train 

AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME 
THREE  LEVEL  OUT  SUPERVISION 

FT  VS  LEVEL  OJT  SUPERVISION 
SEVEN  LEVEL  OJT  SUPERVISION 
TOTAL  CCS?  OF  OJT  SUPERVISION 
TOTAL  COST  OF  OJT 


715  4.30? 
4  0 

715. 430? 
5  .  1 "  4  0  1 

1395.  215 
I £9  6 . 533 
3  3  4  6  .  ?  I  1 


COST  O r 
■TOST  CL 


.DC  I)  UNDER 


3  0:5  0 

FTD  AT 


'ST  OF  TRAINING  FOR  A  FIVE  LEVEL 


DAT-.  USED  IN  C0MFUTA7I  O’ 
DATA  T.  3  '-'OR  FY 


T-  0  - 

3  2  8  X  0 

328X«: 


1 0  5  01. 13 


16 
24 

26442. 23 


8* 


/  CC ELFRATTD  FAY  SCALE  1 1 TH  PCS:  INCLUDES  RETIREMENT  AND  PCS 


E  ; :  I  2  L 

LEVEL 

THREE 

FIVE 

SEVEI! 


A  "  £  R  A  G  E 
GRADE 
2.  $'?>.•  2 
3  .  »  T  fc 
5  .  o  ')  8  1 


AVER  A  (j  E 
S  A  L  A  R  i 

1  7 1  3 . 57-" 
21  12.  •»  o  4 

2  351.  -  8 1 


NUMDEF. 

IN  LEVEL 
8  2 
54  1 
^  /  _ 


H  .  "ILL 

_  i  ■;  . 

NAN  MONTHS 
TNG  ~OTAL 

D  E ' '  0  T  £  D  TO: 

OJT  IDEM 

part  cjt 

TOT  OJT 

T  H  V  E  E 

,  r  £.  * 

.16  6 

.  3  t  A 

.  29E8 

F  I "  E 

i  "i  .  ■  1  r 

4  .  0  1 E 

3  .  2  -  - 

5. 369374 

- 

r. ; .  7-"  e 

’.64"' 

-  (  '  '  -  ,_i i 

13. 30113 

®  ;  r  .  ■ »  :  "  l 

'»  t  •  n  •*  ' 

A  •  -  '  1  - 

V  v  P.  n  E 

T  -'D 

I  cc^  IS 

■ «  o  r,  -3  l,  n  p  t  ■ 

.-EE  RENT  TIME  TKR 

EL  LEVEL!  TRAIN 

L  <- 

1  o 

4'.' 

IFF  DEVELOPMENT  CURSE  NUMBER 


:  L 

i  v  -  r- 


’I  ELD  T  ? A I N  GET  COURSE 
KILL  E"EL  1 


L5  OK  A 2 0 ’ ’ D 

44 


?  _  c- 

165 

4 

1  1  S 


■ 

i 


in  f-j 


accelerate:  fay  scale  WITH  PCS:  includes  retirement  anl  pcs 

72BX1  AVION  NAV  SVS  SPEC 

TOTAL  COST  SUMMARY  FOR  AF3C  32SX1 


TECHNICAL  SCHOOL  CCS?  i INCLUDES  ACQUISITION, 

BASIC  MILITARY  TRAINING,  AND  PCS  COSTS)  12783 


OJT  COSTS 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL  7236 

AVERAGE  PERCENT  TIME  THREE  LEVELS  TRAIN  40 

AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME  723.6 

THREE  LEVEL  OJT  SUPERVISION  V 


FIVE  LEVEL  COT  SUPERVISION 
SEVEN  LEVEL  OJT  SUPERVISION 
TOTAL  COST  CP  OJT  SUPERVISION 
TOTAL  COST  OF  OJT 


727. 94 69 

1249. 1 ' t 
1977. 0" 


COST  OF  CEC  NUMBER 
COST  OF  S 


70351 
r~r.  i  t 


TOTAL  COST 


TRAINING  FOR  A  FIVE  LEVEL  32BX1 


2514! 


DATA  USED  IN  COMPUTATION,  AFSC:  72BX1 

DATA  IS  FOR  FY  84 

ACCELERATED  FAY  SCALE  WITH  PCS:  INCLUDES  RETIREMENT  AND  PCS 


SKILL 

AVERAGE 

AVERAGE 

NUMBER 

LEVEL 

GRADE 

SALARY 

IN  LEVEL 

THREE 

3 

1G(<? 

109 

FIVE 

7. 

0117.537 

r .  ~2 

SEVEN 

c.  r-  a  ■*> 

0377. 551 

3b  2 

SKILL 

MAN  MONTHS 

DEVOTED  TO': 

LEVEL 

TNG  TOTAL 

OJT  I  DEN 

I- ART  OJT 

TOT  OJT 

THREE 

1 . 7  C  3 

'» 

.265 

0 

FIVE 

1 S  •  -  ?  ~ 

3.  4-8 

3.  985 

4.  434 

SEVEN 

i : .  i  os 

e . 97 2999 

-■  •  L.  *4  > 

10.  43 

FTD  COST 

l  z 

b  0  . 

TECHNICAL 

r  r 

7  T  ▼  V 

* 

*  2  v  p  2 

TIME  TV  U 

;■  0  r 

tI  L  j. 

I  ■; 

n  '  F  K  A  -J  L.  P 

T  Z 

ENT  I 

1  ME  THREE  LEVELS  TRAIN 

*T  0 

:  A  F.  ^  E  F.  jl  E 

'  ■“  • 

z  ?  i  * 

T  0':‘-:E  NUMB  EE 

31371 

CDC  uCST 

f.UMEEF  OF  f:  el:  train 


.  r.  . 


COURT  ES 


01  u'> 


ACCELERATED  FAY  SCALE  WITH  PCS:  INCLUDES  RETIREMENT  A N2  PCS 
423X0  AIRCRAFT  ELEC  SYS  5PEC 

TOTAL  COST  SUMMARY  FOP  AFSC  423X0 


TECHNICAL  SCHOOL  COST  <  INCLUDES  AOUISI  TIC-M. 


BASIC  MILITARY  TRAINING.  AMD  PCS  COSTS)  123C6 

CJT  COSTS 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL  '04'.5B2 

AVERAGE  FERCINT  TIME  THREE  LEVELS  TRAIN  40 

AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME  6=>5.  ?6?8 

THREE  LEVEL  OJT  SUPERVISION  I-.iSFTS 


FIVE  LEVEL  O.'T  SUPERVISION 
SEVEN  LEVEL  CJT  SUPERVISION 


1 5  a .  4  3 ? 
L  S 9  f  .  i  Q3 


TOTAL  COST  OF  OJT  SUPERVISION 
TOTAL  CCS!  CE  OJT 


441 


xl-il  .  4  5 


COST  OF  C  DC  NUMBER  42350 

COST  OF  C  rTD  AT  6  05 

total  cost  training  for  a  five  le"el  4:3x0 


5  0  .  4 1 


DATA  USED  in  COMPUTATION,  AFSC :  423X0 

DATA  IS  FOE  FY  34 

ACCELERATED  FAY  SCALE  WITH  PCS:  INCLUDES  RETIREMENT  AMT  FCS 


SKILL 

LEVEL 

THREE 

FIVE 

SEVEN 


AVERAGE 
TRADE 
2. 623 4 
7  .  h--'t 


AVERAGE  NUMBER 

.ALARY  '  ,N  LEVEL 

1 7 39 .  9  2  211 

2  .■  3  0  6 8  12'’’ 


5 .  6  34m 


*'3.  TV 


SI. ILL 
LEVEL 
THREE 
FIVE 


MAM  MONTHS  DEVOTED  TO: 
TNG  TOTAL  OJT  I  DEN 
.51  .17- 

25 .  "*3  11.  1*5 


FART  OJT 


TOT 


21  S3- 


SEVEN 


FTD  CCS 7  I* 
tech  " :  :  -  u  -gist  ;  ; 

TIME  TO  u.- GRACE  Vi 
A  V  FRA  G  E  F  E  ■_  E  N  ;  T  T  I 
CARED-  C FVFL.r MEET 
0  "i  C  COST 

HU'iEEF.  IF  FIELD  TR  UN  LET  COURSES 

nvmfgf  :  f  s : : 1 1  ?_  l cvcl  r  .  z~  of  a -we 


711 RC  2  LEVELS  TRAIN 
U ? IE  MUM  2  Eli 


6  05 


47 


ACCELERATED  FAT  SCALE  WITH  PCS 


INCLUDES  RETIREMENT  AND  PCS 


A  23X A  ACPI  PHEIJDRAULIC  5  Y £ 

TOTAL  C  ''ST  SUMMARY  FOR  A-SC  423X4 


TECHNICAL  SCHOOL  COST  (INCLUDES  AGIJI  51  TION, 

BASIC  MILITARY  TRAINING,  AND  PCS  COSTS)  1003? 


OJT  COSTS 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL  6313.596 

AVERAGE  PERCENT  TIME  THREE  LEVELS  TRAIN  AO 

AVERAGE  MONTHLY  AAL'JE  OF  TRAINING  TIME  701.5106 

THREE  LEVEL  OJT  SUPERVISION 


FIVE  LEVEL  CJT  SUPERVISION  649.6652 

SEVEN  LEVEL  CJT  SUPERVISION  2635. 41* 


TOTAL  COST  OF  OJT  SUPERVISION 
TOTAL  COST  OF  CJT 


3285. 264 


COST  OF  C DC  NUMBER 
COST  OP  3 


42  354 

PTD  AT  605 


124 

ISIS 


TOTAL  COST  C ?  TRAINING  FOR  A  FIVE  LEVEL  423X4 


21572. E8 


DATA  USE 

D  ill  COMPUTATION, 

A  ESC : 

4  ...  3  X  4 

DATA  IS 

FOR  'EY 

84 

ACCELER- 

TED  FAY  SCALE  HIT 

K  PCS:  INCLUDES  RETIREMENT 

AND  I  OS 

SKILL 

AVERAGE 

AVERAGE 

NUMBER 

LEVEL 

GRADE 

SALARY 

IN  LEVEL 

THREE 

2 .  7  v  7  1 

1757. 77T 

1 20 

FIVE 

7 . 

205?, hI^ 

a  v  7  3 

SEVEN 

>  .  7  2 '■  5 

2314. 558 

4  9  0 

SKILL 

MAN  MONTHS 

DEVOTED  TO: 

LEVEL 

TNG  TOTAL 

OJT  1  DEN 

TART  OJT 

TOT  CJT 

THREE 

-  7  d  9 

0 

«*» 

FIVE 

1  3  .  **  I 

4. 523 

0 

4.5  23 

SEVEN 

7  t  _  72' 

If  .  23  6 

10.6 0  1 

1  0.  4  6  349 

FTE  CO': 

.  .  ,  ■ . 

i  T 

I  i'j  c. 

TEC  Hi'  : 0 

c  :  t  ic 

10  0  35 

TIME  "j 

U  r  *  *  A I  Z  ;  S 

? 

r“.  •  7-  r\  n  „  J- 

:  '  TINE 

THI.EE  LEVELS  T FA  i 

\ ;  a. 

",  A  r  E  E  F. 

:  ev  *  r  me  .  r  . 

■DUS!"  il'JMDER 

4  2  3  5  4 

CDS  J  C 

*Y 

I  I Z{ 

N'JMEE? 

■If  !  Z  I  T.in  _ 

lit  courses 

\ 

nu::  7  eh 

r.y  t-  ;I.L  1 1: E 

1  f  rc  OS  A  COVE 

-64 

49 


'AlCiX.SKlC4Jli4XlL\Vj&r^4  V a  /=  /r*». i\  ti4*  A).iM  A.' 


^  t  »*<  m  &  J**  J  f  j  f ^  P  Aa  #  /  Ta*  jV*.  r*  4  f »  ^  m 


I 


V.V-4V. 


INCLUDE?  RETIREMENT  AND  PCS 


ACCELERATED  PAY  SCALE  NITH  FCS: 

TET  ENGINE  NEC  KAN  I  C 


LOST  3UMMAR 


afsc  acs'x: 


TYCMM  2AL  SCHOOL  O  3  7  :  INCLUDES  AOU ! E I T ION, 

SASIC  MILITARY  TFAINI.N0,  AND  PCS  COSTS) 

c :  7  c  c  :  t  - 

LIST  PRCrUCTIV ; T V  OF  THE  THREE  LEVEL  e?l-._22 

A'-'EF.A^E  PERCE’";  TINE  THREE  LEVELS  TRAIN  *  0 

AVERAGE  MONTHLY  VALUE  Or  TRAINING  TIME  6*1. 712? 

THREE  L  K  .’EL  077  SUPER'.'  .  3  ION  25.56-.5t 


RIVE  LEVEL 
r  £  v  E  ! '  I  v  v  E  L 
TOTAL  COST 
I  i  A  t  .  C  ;  T 


OJT  SUPERVISION 
077  SUPER"'.  SION 
CF  OJT  SUPERVISION 
OF  OJT 


COST  r  CDS  NUMBER 
C  7  r.  T  <  T  7 


4  2  tS  2 

FTD  AT 


i’» 


c: 


TOTAL  COST  Or  TRAINING  FOR  A  FIVE  LEVEL  426X1 


8982 


10296. 06 

112 
1 S 15 

2120*5.  0  6 


DATA  N 

6F.D  IN  CC’MFU~ATI  ON, 

AFSC: 

4  26X2 

DATA  I 

3  f  C  R  F  Y 

84 

n  l_  i.  t. 

RATED  FAY  SCALE  NIT 

H  FCS:  I  NIL- 

'jES  RETIREMENT 

'  Y  !.  ■ 

average 

AVERAGE 

NUMBER 

’  I  V  EL 

G  R  A  D  E 

SALARY 

IN  LEVEL 

THREE 

2.5714 

172''.  13 

323 

F  I  v  r; 

7  .  "  56 

2055.  -j 0 4 

1  4  ’7  „ 

SEVEN 

5  .  o  1 A  6 

23  3  7.  •')  0  " 

8  0  0 

I U  1  LL 

MAN  MONTHS 

DEVOTED  TO: 

;  '£  V  ?  L 

TNG  TOTAL 

C7T  I  DEN 

PART  OJT 

THE  L"l 

.  4 

.  44 

"CVS 

4  f  ,  2  i 

17.  75 

14.  ’  7 

■  C  '  £  fl 

( 

11  .  64 

2  4.  •_ 

AND  PCS 


TOT  OJT 
.  4  T ""  8  7  fe  2 

25. 46268 

36. 75268 


T  IS 


TIME  T  ’  UFO  -  ALE  I  : 

.-VIIEACZ  PERCENT  ;!!E  THREE  LEV  EL  Z  TRAIN 
2  A  REEF  DEVELOPMENT  COURSE  NOME EH 


FIELD  TRAIN  DET  COURSES 
ED  ILL  .  L'.  EL  5,  E5  OR  AEOVE 


i 


ACCELERATED  PAY  SCALE  WITH  PC?: 


INCLUDES  RETIREMENT  AND  PCS 


426X2  TUREOPROP  PROPULSION  MECHANIC 

TOTAL  COST  SUMMARY  FOR  AFCC  426X3 

TECHNICAL  SCHOOL  COST  (INCLUDES  ACQUISITION, 

BASIC  MILITARY  TRAINING,  AND  PCS  COST'S  > 

OJT  COSTS 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL  8966.619 

AVERAGE  PERCENT  TIME  THREE  LEVELS  TRAIN  40 

AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME  632.0476 

THREE  LEVEL  OJT  SUPERVISION 


V  7  0 


FIVE  LEVEL  C.T  SUPERVISION 
SEVEN  LEVEL  OJT  SUPERVISION 
TOTAL  COST  OP  OJT  SUPERVISION 
TOTAL  COST  OF  OJT 


COST  OF  C DC  NUMBER 
COST  OF  0 


4  2653 
FTD  AT 


TOTAL  COST  C-  TRAINING  F0~  A  FIVE  LEVEL 


DATA  USED  IN  COMPUTATION,  AFSC: 
DATA  IS  FOR  r Y  94 


810. 40 ’3 
997. 1814 
1309. 611 


6  0S 
4  0  6X3 


10676.  2 1 

169 

0 

20  7--5  .  03 


ACCELERATED 

SKILL 

LEVEL 

THREE 

FIVE 

SEVEN 


Y  SCALE  WITH  PCS: 


4  0  6X3 


INCLUDES  RETIREMENT  AND  PCS 


AVERAGE 
GRACE 
0 .  4  415 
3.  S~5E 
5.  9  06"' 


AVERAGE 

SALARY 

1705. 119 
0  084. 0 0 1 
0876. 54? 


NUMBER 
I?;  LE'’EL 
193 
46" 
193 


MAN  MONTHS  DEVOTED  TO: 
TNG  TOTAL  OJT  IDEM 

.44  l‘> 

00.1-  4.01 


SKILL 

LEVEL 

THREE 

f:  ve 

SEVEN 


FTD  CJ  .1  : _ 

technical  :  it 
t:m::  to  u -.d:_ 

AVERAGE  SET  I  LET  TIME  THREE  LEVELS  TRAIN 
0  A  REEF  I  k‘  Z  OF  MEN"  COURSE  NUN  I  L? 

C  DC  C.IT 

riUMOER  v:  FIELD  TRAIN  DET  COURSES 
NUMI-EF  .1  '  I  _L  LEV--  ?  .  EC  OR  AFC  VE 


PART  OJT 


5.  47 


4  0  653 


TOT  OJT 


A  ~ 1  ‘*7  ,  A,  A 


51 


{  *  a  K*  m  y  *.  f i  m  ^  *  V.  RlAP.  A  *.*  i 


'  ■Xv,'v’X\< O 


UJ 


AO  C  ELER  ATED  PAY  SCALE  WITH  PCS:  INCLUDES  RETI  REMENT  AND  PCS 


4  ;■  7  x ' 


FABRICATION  PARACHUTE  SFE-I 


TCTAI.  COST  SUMMARY  FOI.  AFSC  427X3 

T  "■  7  "  ■ :  2  ■  ,‘L  SCHOOL  COST  INCLUDES  ACUISITIOM, 
L  A  S  !  C  :1  I  LiTARY  TR  A  IN  I  NO  ,  AND  FCS  COSTS  > 


HESS 


I.; -ST  PuOICC T1VITV  .F  THE  THREE  LEVEL 
r.VEKAGE  FERCENT  TIME  THREE  LEVELS  TRAIN 
AVERAGE  MONTHLY  VALuE  OF  TRAINING  TIME 
THREE  LEVEL  QTT  SITES  IS  ION 

FIVE  LEVEL  OJT  SUPERVISION 
SEVEN  LEVEL  OJT  SUPERVISION 


LOTA 


6  9  7  .  ’.'913 

0 

1  o  7  -t .  -t  8 

is:”. s ec 


:CLT  OF  OJT  SUPERVISION 


a l  cost  or  o; 


COOT  .>  F  CDC  NUMBER 

i  7  «;■  t  o  f  o 


'389. 94 


4  2  ”5  3 

r~::  at 


OTA.:  COST  OF  TRAINING  FOR  „  FIVE  LEVEL  +27X3 


22319. 94 


a  7  r  :  ■  £  q  i » ]  C  2  M  F ' :  T  A  T  I  0  N ,  AFSC:  4  2  7  X 7 

DATA  IS  FOR  FY  34 

A  2  CKLEFATSD  FAY  S.A2E  UITH  PCS:  INCLUDES  RETIREMENT  AND  FCS 


y  I  -  L. 


r :  v  e 

SEVEN 


LEVEL 
’•HR  EE 
E  l  VE 


A  V  E  ?.  A  E 

G  F.  A  2  £ 

-■  -  ^  ~ • 

9  .  4P; 


A  V  E  R  .4  0  E 
SALARY 

1742.  "28 
2113. 146 
2  8  0  .  01  2 


NUMBER 
IN  LEVr.I 
37 


MAN  MONTHS  DEVOTED  TO: 
TNG  TrT AL  OJT  IDEM 


PART  OJT 


1  -  .  *.  S  : 


4. 

8.  T-tS-’  : 


TOT  OJT 
0 

4.  095 
12 . 21166 


FT 2  1 0 "7  IT 
■•I2HN1CAL  DOST 
T  ’  M  I  TO  UP  OR  ATE  1. 

F.  H  r.  2-  r  ’  ESC  ENT  TIME  THREE  LEVELS  TRAIN 
■_  ,  r. ?  3.  L  L '  E L  Or  !1  Eli  !  !  LEGE  N  U II E  E  F. 

I.UMDF  OF  FIELD  T  ‘ A.  1  N  GET  COURSED 
L UTTER  OF  SKILL  LEVEL  5,  EC  OR  ABOVE 


.  l\  ivl  tT/l 


hi  i>\ /*  y*  w  ' 


ACCELERATED  PAY  SCALE  UIITH  FCG: 


INCLUDES  RETIREMENT  AND  F 


445X0  MISSILE  FACILITY  SPECIALIST 

TOTAL  COST  SUMMARY  FOR  AF3C  445X0 
TECHNICAL  SCHOOL  COST  (  INCLUDES  AGUIS-n  1 

EASIC  MILITARY  TRAINING,  AND  PCS  COSTS'  13000 

OJT  COSTS 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL  "l?:. 27 

AVERAGE  PERCENT  TIME  THREE  LEVELS  TRAIN  -,0 

AVERAGE  MONTHLY  VALUE  OF  TRAINING  TIME  '29.22'’ 

THREE  LEVEL  COT  SUPERVISION 


FIVE  LEVEL  0. T  SUPERVISION 
SEVEN  LEVEL  OJT  SUPERVISION 
TOTAL  COST  CF  OJT  SUPERVISION 
TOTAL  COST  0*  SJT 


1  0  2  3 .  0  I  6 
266  2.  445 
7635. 461 


COST 

OF  CDS  MU 

MDER 

4  4  5  5  i'.i 

1 

COST 

OF 

FTD  AT 

i_  !\  ^ 

.  :■  i 

TC'AL 

COST  OF 

IRA  I  NINO 

•TO It  A  FIVE  LEVEL 

1  «-  T  ^  .  7 

DATA  USED  It; 

CONFUTATION, 

AFSC: 

-45X0 

DATA  IS  FCR 
ACCELERATE:.' 

F  Y 

r  AY  SCALF  WITH 

84 

PCS'-  INCLUDE 

S  RETIREMENT  AMD  FC 

3 

SKILL 

A  V  E  R  A  S  E 

AVERAGE 

NUMBER 

LEVEL 

GRADE 

SALARY 

Iti  LEVEL 

THREE 

3. 0440 

1323. 067 

67 

FIVE 

3. 5*32 

2  07 3. 765 

2  87 

SEVEN 

5 .  8  3  '  : 

*  n  »  "  •  sv 

4.  O  ’.  10  t  T  ^ 

3  •? 

SKILL 

LEVEL 

MAM  MC.'ITH--  L 
7 NO  TOTAL 

JVOIED  TO: 

•J  -T  I  DEN 

F  A  If  r  CJT  1  OT 

•3  IT 

THREE 

1  .  ■  h 

r. 

FIVE 

13.  13 

1.8  2 

!•  ,  'i  j  . 

30?: oi 

SEVEN 

1  C  .  i  t 

7 .  4  5 

5.12  S . 

r  1  0  9  c  3 

TECHNIC  2  O':"  IS  17 •.'00 

TIME  T  .  •  A 0 E  IS  1  0 

AY":  .  ...  _ " T  1 1  Mr.  C  :FF  .  ”"£LS  j  K  AIM  4 

C/SELR  CL  .1..  :FMSN~  OTUKSO  NUMBER  -45“-0 

2  A  "OS  7  140 

NUMCEF.  '  720'  TRAIL  7.-.T  C  PUSSES 

L  J.M7EF  "  I  C.I-LL  .  ,  OK  A  DOVE 

53 


/ . rfS .A  f  a' 


ACCELERATED  FAY  SCALE  WITH  FCS- 


INCLUDES  RETIREMENT  AND  PCS 


.811x2  Law  E/iforcei»?pt  Spe: 

TOTAL  COST  SUMMARY  FCR  A?3C  811x2 


aUst 


TECHNICAL  SCHOOL  CCS?  (INCLUDES  ACQUISITION, 
BASIC  MILITARY  TRAINING,  AND  FC  3  COSTS) 

OJT  COSTS 

LOST  PRODUCTIVITY  OF  THE  THREE  LEVEL 
AVERAGE  FERCEMT  TIME  THREE  LEVELS  TRAIN 
AVERAGE  MONTHLY  VALUE  0?  TRAINING  TIME 
THREE  LEVEL  OJT  SUPERVISION 

FIVE  LEVEL  2JT  SUPERVISION 
SEVEN  LEVEL  OTT  SUPERVISION 
TOTAL  COST  OF  OJT  SUPERVISION 
TOTAL  COST  OF  OJT 


7  A 1 A 


70  /2.  408 
4  0 
7  0 
10 


.  240? 


4  S 

X  ■ 


24. 753 
72.  004 
12. 3  It 


13* 


COST  OF  CEO 

NUMBER 

91152 

8? 

COST  OF 

t ,• 

FTD  AT 

a  05 

0 

TOTAL  COST  0 

F  TRAINING  FOR 

A  FIVE  LEVEL 

311x2 

Z  0  i?  b  i  • 

7  3 

DATA  USEE  IN 

computation, 

AFSC  ! 

e  1 1  >. : 

DATA  IS  FCR 

F  V 

84 

ACCELERATED 

I  AY  SCALE  WITH 

PCS:  INCLUE 

ES  RETIREMENT 

AML  FCS 

SKILL 

average 

AVERAGE 

NUMBER 

LEVEL 

GRACE 

SALARY 

IN  LEVEL 

thfS'r 

C  .  S  0  V 

1  7*73.  IOC 

c_- 

f :  v* 

7.  33*’6 

2  0  2 .  0  06 

F  1  ■ 

s4'.'9ii 

5. 701 r 

2  3  0  5.  2  2  3 

315 

SKILL 

MAN  MONTHS  D 

E VOTED  TO: 

LEVEL 

TNG  TOTAL 

OJT  IDEM 

r  R T  DJT 

TOT  C IT 

thr>r=- 

.  Z  7 

.  0  2 

.  0  5 

£  J.  7* 

A.  .  0  1 

13.4 

lx. 62 1 

13 

~  ^ ^  ^ 

r-.  .  Q  A 

12.  A  2 

14 . /e: 

n 

FTD  2  2  7  17 

6  0  5 

TECHNIC  A  .  C: 

S'.  IS 

"4  14 

TIME  T?  U? 

: e  is 

1 

v  tr-  c  •  -  7 : 

.  7?  7  : M  " H 7; E E 

LEVELS  TRAIN 

-  0 

OAFEcR  ..  E  ’  H  . 

2  F  • :  L*  l  -  T  r.  1  H  z  1* 

i.  UMBER 

A  i  i  "  j 

cl:  colt 
NUMBER.  :■?' 

ELD  TRAIN  PET 

COURSES 

3  ; 

0 

N U MIES  -OF  ;•?. 

ILL  LEVEL  5,  E 

5  OR  A P 2 V E 

ISO 

53 


| 


| 

! 

l 


« r 
S 


V 

V 

s; 


Tl 

t 

5 


n 


V.' 

w‘ 


'•t 

» 

i*- 

I 


A L SKATED  PAY  V'nLE  KITH  PCI-:  INCLUDE.-  RETIREMENT  AND  PCS 

dental  lacct.atof.y  sfecialicl 

T  I T  A COST  3  ij  mi  ARY  PCS  A  EEC  ?32X‘.> 

tfc :  :al  school  cost  *  includes.  aovis iticn, 

r  ?  I C'  "101  TAR  Y  TRAINING,  AND  PCS  COSTS)  i?3! 


730. 3372 
.  S  .  1 1.  <:  1 : 

as  : .  43' 


r,Orr  F  O  DC  ..  T  I  V  I  T  Y  OF  THE  THREE  LEVEL 
A  V  £ : .  A 0  L  PERCENT  TILE  THESE  LEVELS  THAI M 
AVERAGE  MONTHLY  'ALU E  OF  TRAINING  TIME 
THERE  LV’-  EL  OJT  £  "FEKV  1  S I  ON 

F  I  V  E  L  E  V  E L  0  .*  I  S  >J ? F  ?.  V  I  II  ON 
SEVEN  LEVEL  OJT  3'JFEE  VI S  ION 
TT  T  L  COAT  OF  OJT  SUPERVISION 
TO  '  AL  CGVT  0"  OJT 


COST  OF  C EC  NUMBER  ^SCE" 

COST  OF  0  FT 3  AT  GO 3 

TOTAL  COST  OF  TF:.-  IN! NO  FOR  A  FIVE  LEVEL  '78'X. - 


71C-7.  02- 


26546. 07 


LATA  VS  EL  IN  CONEUTAT  IC  ?!,  AF3C  :  S  £  2  X 

L  A  ?  A  I  5  F  Q  R  F  Y  3  4 

ACCELERATED  FAY  SCALE  WITH  FCC:  INCLUDES  R  LT  I  E  Ft!  ENT  AND  PCS 


;  r  vl 
LEVEL 
"'HREF 
F  I"!. 


S  LILT 


AVERAGE  AVERAGE 

GRACE  SALARY 

3  .  “  •+  ’*•  i  7  2  4  .  -b  4  2 


NUM1ER 
IN  LEVEL 


4  *4  ± 


MAN  MONTH1.  DEVOTEE  TO: 
TNG  TOTAL  OJT  IDEM 


PART  OJT 


2.9  4 


TOT  OJT 
. 1735556 


4 . 234  6  . S 


l  T  .  1  lJ  l  .4  ‘  : 

*E'  .AL..  -  ERC  7MT  72  ME  "H;  Et  LI'V-CLC  T  « A  !  N 

c  a  I.  d  l  v  r o  11  e  :  c  •  ••  u  f.  g  e  r ;  u  m  3  e  f 

r  r.  r  0  C  T 

NLiHC-EF  HI  EL2  TP  A  IN  DET  COURIER 

F  IV  OF  C'  -.LL  l.-VEL  3,  F.3  CP.  AF  O'T 


Appendix  E 


list  i,':0--10 

r>o  ::m  :  •:>  • ,  ,-.v:sa"e>  i  ■ ,  NOsr.Lv  <•  2  :•  toihgmk*  .  iojthm  7;,  figjtmm<3; 

HO  T!"  C  7TT  v  7  7  '  .  I G  7  T  T  L  C  3  1  ,  AVG3AL' 35  ,  0  T  T  I!  M  T  N  E  <  3  > ,  PAH  :  0  7  T  7  >  ,  COS  7TN3E  <  3 


Ill 

3  ’  M  >'  I  F  F  : 

~7 

115 

rj.‘ V  *’T  2  r  ' 

116 

I  ^  *C  T  "  £  •  T 

F  r‘ 

117 

0P7:  .  "  *  " 

!  ' 

•  p 

*  ir  :  *;  j 

.  j 

11^ 

FLINT  *  7  . 

i  _  0 

FEINT  S> 

1*7 

?r  t  - 1  t~ 

*  » :  y  »  •  t*  .j.  - 

it 

ip? 

FRIK"  "PAY 

iv  = 

FP  7  fjT  *7  , 

♦1 7  1 

FLINT 

-  *• 

I!iP‘;T  *  .  ,  F 
y  ?  r  ?>*  t  1  y  'V  n 
■  «  "*• 

.  i? 

[  3  *~+ 

i  .7,*-* 

i  ;  ■? 

i  n  •  u  r  on: 

E.-: 

X  . 

~ : r: >;  •  :  •  , 

i\  \ 

■  s.  ~ 

: -  >  ■  t  tt  . 

,■  1 

■  -  • 

-  ;  T  A  1  . 

»■  J 

7  V  *■  1  7  £  ~7 

At 

•-  -  • 

m:  :"f  «?, 

rr 

input  n, 

no 

•  '  / 

:  PI  NT  "MO N 

TH 

. . 

FF.  MIT  CCS 

T 

-  O 

FEINT  "NUN 

c  £ 

"  7 

id;:  " ■:  o e. 

T 

J  . 

PEI  N  1  N  ON 

IE 

IE  X 

FF  HIT  "NON 

r  t 

lB  I 

f  :  i;  t 

'  *■;  *— 

i  . r  :  i  t 

D 

'  -  • 

Hr  NT  *  i  , 

1 1 

•.  “>  r 

■  K  *  I  •  i  ”  D  A  7 

fi 

A  Zl 

FEINT  ELI 

Li 

\  y  “7 

FEINT  "  A  V  E 

r.  -i 

■4 

F ‘  I  NT  "HUM 

r  .* 

1-5 

P:v  HIT  "TOT 

A  L 

_  -  - 

F  ?. NT  "I  O' I 

VT 

n  '  ;r  -  ?  a r. 

v  ;  r  f  •  " 

T  I 

-0 

r'  *  :  :  7  o 

7 

er  .  <=- 

r  ■:  R  •  1  T  C 

*•  ■'  l 

r  •  •  t  ■■  t  * 

•  '  -  A  » 

- 

V  x  1 

F  F  '  F  •'  ’  '  -  - 

M  , 

— 1  ;  T--  '  if- 

c  c.- 

'Tio: 

-  * 

F  A  Y  S  C  ALE :  " ,  F L  i 


-  .  £  1  i  ? 


■ t  r; i k 3  ma::  ncnth  :  -  tctngkm”.  tothgmm<  : i 


A  :  '  JL.  ■  -  **  I  L.  : 


«a;  •'  r  •  -  r al  j  - . 


’  1  r  J  P  n  L  t.  1 


SALARY  FOR  SI'.:;.  L  LEVEL 


list  316-598 

316  PRINT  "AVERAGE  PAY  GRADE  *  "  , AVGR ADE ( K ) 

317  PRINT  "H’GHER  PAY  GRADE  SALARY= " ,  J, SAL < J ) 

518  PRINT  " LOWER  FAY  GRADE  SALARY  * " ,  >  7-1).  SALiJ-i' 

519  PRINT  “DIFFERENCE  IN  SALARY  =  " ,  P  D  I F  F  '  K  ! 

320  PRINT  “MULTIPLIED  BY  DIFFERENCE  I  N  FAY  GRADE  -  "  ,  GO  I  FF  ( K ) 

521  PRINT  "ADDITIONAL  PAY  AMOUNT*  "  ,  (  GD  IFF  ■'  K  )  *PD  I  FF  '  1.  '  . 

522  PRINT  "  AVERAGE  SAL  *"SALCJ-i»  "  *  *  <  GD I FF ( K 1 4  FD I ?  F  >  K ■  '  ,  "  -  " ,  A  'GE  AL  ■  K  ) 

323  GOTO  525 

524  NEXT  J 

525  NEXT  r 

526  FOR  1-1  TO  3 

527  PAFT07T'  I  >  =  < ? 10 JTMM  I )  >  » !  IOJTMM! I )  ' ( T0TK3MM (  I  )  -P 10 JTMM! I  )  !  ) 

526  0 JTTNGMM (  I >  =  F AK70JT < I !  *  IOTTMM'I> 

532  PRINT 

533  FLINT  "DETERMINE  PARTIAL  OJT  TIME  FOR  SKILL  LEVEL",  E*  <  I  > 

534  PRINT  "TOTAL.  TRAINING  TIME-  “ ,  TOTNGMM  >' I  > 

535  FF I  NT  "PARTIALLY  IDENTIFIED  TRAINING  T1 ME* " , P I OJTMM <  I  ! 

536  TDIFF  '  I  )  =  TOTNGMM  '  I  ■  -  ?  IC-JTMK  '■  I  ' 

537  PRINT  "DIFFERENCE-  ", TDIFF! I: 

579  PRINT  "OJT  IDENTIFIED  T I M E  =  .OJTMM! I) 

33'  PRINT  "RATIO  OF  COT  TO  DIFFERENCE-  "  .  I  0 JTMM (  I  ! / TD I FF ( I i  ) 

5-0  PRINT  "MULTIPLY  EY  PARTIALLY  IDENTIFIED  OJT".  P 10 JTMM  < I ) 

3-4  PRINT  "ADDITICNAL  OJT  TIME*  "  ,  F  ARTOI T  < I  ) 

c4-?  PRINT  "ADDED  TO  OJT  TIME*  " ,  I O ’ TMM <  I  , 

546  PRINT  "TOTAL  OJT  TIME*  " , C JTTNGMM ! I ) 

558  IF  I  13  THEN  5-0  ELSE  570 

56  0  G  JTMMTNE (  I ) *0 JTTNGMM! I  )  'NOSKOV!  i) 

561  PRINT  "DIVIDED  EY  NUMBER  OF  3  LEVEL  TRAINEES ", NOSKLV ( 1 ! 

3,2  PRINT  "EQUALS  MAN  MONTHS  PER  TRAINEE  ",  0 JTMMTNE ( I > 

563  PRINT  "FOR  SKILL  LEVEL",  3* '1? 

56*  GOTO  560 

570  0TTMM7NE  <  I  >  M  0  JTTNGMM  'I'M  NOS’ILV  .  1 )  ♦  SLED  '  ) 

3-1  PRINT  "DIVIDED  BY  NUMBER  OF  3  LE’.’EL  TRAINEES" 

5-2  FF.INT  "AND  NUMBER  OF  St  ILL  LEVEL  5.  E3  AND  A  DO"T. "  ,  <  (  NOSKLVL !  i  )  +  3LE5  '■  ) 
3"?  FEINT  "EQUALS  MAN  MONTHS  FEE  TRAINEE  ”,  0 JTMMTNE ' I > 

574  PRINT  "FOR  SKILL  LEVEL “ ,  31 <  I  ) 

3  ?0  C0S2TNGE!  T  )  =MONUP2  4  C  JTMMTNE  .  I  1  <•  A  VT  S  AL  i  I  ■ 

561  PRINT  "COSTS  FOf  SUPERVISORS,  SKILL  LEVEL " ,  S  *  <  I  ) 

562  PRINT  "AVERAGE  SALARY  ",  AVGSAL  <  I ) 

567  PRINT  "MULTIPLIED  IY  CJT  TIME  ",  QJTMMTNE i I , 

564  PRINT  "MULTIPLIED  EY  I!  I'll  ESP  rY  MONTHS  TO  UPGRADE  ",  MOULT  i 

533  PRINT  " EQUAL c  10  ST  FOR  GOFER"  I  SC  R  ",  OOHTTN  j£  ■'  I  .- 

366  N PI  T  I 
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